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SEL MANUFACTURING COMPANY LIMITED 
Regd.Office: 274, DHANDARI KHURD, G.T. ROAD,  

LUDHIANA,141 014 PUNJAB (INDIA) 
CIN: L51909PB2000PLC023679 

====================================================================== 
NOTICE 

Notice is hereby given that the 22nd Annual General Meeting of the Members of the 
Company will be held on Thursday, the 22nd day of September, 2022 at 11.00 A.M. 
(IST) through Video Conferencing / Other Audio Visual Means to transact the following 
business(es): 

 
AS ORDINARY BUSINESS:- 
 
1. To receive, consider and adopt: 
 

a) the Audited Financial Statements of the Company for the financial year ended 31st 
March, 2022 including the Statement of Profit &  Loss Account for  the financial year 
ended on that date together with the report of Board of Directors & Auditors thereon. 

 
b) the Audited Consolidated Financial Statements of the Company for the financial year 

ended 31st March, 2022 including the Statement of Profit &  Loss Account for  the 
financial year ended on that date together with the report of Auditors thereon. 

   
And in this regard to consider and, if thought fit, to pass with or without modification(s) the 
following resolutions as an Ordinary Resolution(s): 

 
“RESOLVED THAT the Audited Financial Statements of the Company for the financial 
year ended 31st March, 2022 including the Statement of Profit &  Loss Account for  the 
financial year ended on that date together with the report of Board of Directors & Auditors 
thereon, as circulated to the members, be and are hereby considered and adopted.” 

 
RESOLVED FURTHER THAT the Audited Consolidated Financial Statements of the 
Company for the financial year ended 31st March, 2022 including the Statement of Profit & 
 Loss Account for  the financial year ended on that date together with the report of Auditors 
thereon, as circulated to the members, be and are hereby considered and adopted.” 

 
2. To appoint a Director in place of Mr. Dinesh Kumar Mehtani, (DIN: 

08909769), who retires by rotation and being eligible offers himself for re-
appointment, and in this regard, to consider and, if thought fit, to pass with or 
without modification(s) the following resolution as an Ordinary Resolution: 

 
“RESOLVED THAT pursuant to the provisions of Section 152 and all other applicable 
provisions, if any, of the Companies Act, 2013 read with the Companies (Appointment and 
Qualifications of Directors) Rules, 2014, as amended from time to time and pursuant to any 
other Regulations, as may be applicable,  Mr. Dinesh Kumar Mehtani, (DIN: 08909769), 
who retires by rotation and being eligible for re-appointment be and is hereby re-appointed 
as Director of the Company liable to retire by rotation”. 

  

1



 
 

3. To re-appoint M/s Malhotra Manik & Associates, Chartered Accountants, 
(Firm Registration No. 015848N) as the statutory auditors of the Company and 
fix their remuneration for a second term of five years.  

 

To consider and, if thought fit, to pass with or without modification(s) the following resolution as 
an Ordinary Resolution: 

 
“RESOLVED that pursuant to the provisions of Section 139, 142 and all other applicable 
provisions, if any, of the Companies Act, 2013 and the Companies (Audit and Auditors) Rules, 
2014, (including any statutory modification(s) or re-enactment(s) thereof, for the time being in 
force, M/s Malhotra Manik & Associates, Chartered Accountants, (Firm Registration No. 
015848N), be and  are hereby appointed as the statutory auditors of the Company for a second 
term of 5 (five) consecutive years, to hold office from the conclusion of this (i.e. 22nd) annual 
general meeting till the conclusion of the sixth Annual General Meeting from this annual General 
meeting (i.e. 27nd AGM), of the Company.  
 
RESOLVED FURTHER that approval be and is hereby accorded for payment of statutory audit 
fees of Rs. 6,00,000 (Rupees Six Lakh only) plus reimbursement of out of pocket expenses and 
applicable taxes to M/s Malhotra Manik & Associates, Chartered Accountants, for the financial 
year 2022-23 and the Board of Directors of the Company be and are hereby authorised to 
increase/decrease and pay such statutory audit fees as recommended by the Audit Committee and 
as they may deem fit for the remaining tenure of their appointment.” 
 
AS SPECIAL BUSINESS:- 
 
4.     TO  CONSIDER  AND,  IF  THOUGHT  FIT,  TO  PASS  WITH  OR   WITHOUT   
        MODIFICATION(S),  THE  FOLLOWING  RESOLUTION  AS  AN  ORDINARY     
        RESOLUTION: 
 
“RESOLVED THAT pursuant to the provisions of Sections 148(3) and other applicable 
provisions, if any, of the Companies Act, 2013 and the Companies (Audit and Auditors) Rules, 
2014 including any statutory amendments and modifications thereof, for the time being in force, 
the remuneration payable to M/s Jatin Sharma & Co., Cost Accountants,  Firm Registration 
Number: 101845, appointed by the Board of Directors to conduct the Audit of the cost accounting 
records of the Company for the Financial year 2022-23 amounting to Rs.77,000 exclusive of GST 
as applicable and re-imbursement of out of pocket expenses incurred in connection with the 
aforesaid audit, be and is hereby ratified and confirmed.” 
                                                          

 By Order of the Board, 
                                            For SEL MANUFACTURING COMPANY LTD.  

  
 
 
 
Ludhiana, 12.08.2022                                                     (NAVEEN ARORA)           
Regd. Off.:                                                                   DIRECTOR                 

274, Dhandari Khurd, G.T. Raod               DIN:09114375        
Ludhiana-141014 (Pb.) 
CIN: L51909PB2000PLC023679 

2



 
 

NOTES: 
 

1. In view of the situation arising due to COVID-19 global pandemic, social distancing is a 
norm to be followed. Accordingly, the Ministry of Corporate Affairs (MCA) vide Circular 
No. 14/2020 dated April 8, 2020, Circular No.17/2020 dated April 13, 2020 and Circular 
No. 20/2020 dated May 05, 2020, Circular No. 02/2021 dated January 13, 2021, Circular 
No. 19/2021 dated December 08, 2021, Circular No. 21/2021 dated December 14, 2021 
and Circular No. 2/2022 dated May 05, 2022  and Securities and Exchange Board of India 
(SEBI) vide i t s C i r c u l a r N o . S E B I / H O / C F D / C M D 1 / CIR/P/2020/79 dated May 
12,  2020 and SEBI/HO/CFD/CMD2/CIR/P/ 2021/11 dated January 15, 2021 and 
SEBI/HO/CFD/CMD2/CIR/P/ 2022/62 dated May 13, 2022 allowed conducting 
Annual General Meeting through Video Conferencing (VC) or Other Audio Visual Means 
(OAVM) without the physical presence of members at a common venue. Thus, in 
compliance with the said Circulars, the 22nd Annual General Meeting (AGM) of the 
Company will be held through video conferencing (VC) or other audio visual means 
(OAVM). Members can attend and participate in the AGM through VC/OAVM.  

 

2. The relative Statement pursuant to Section 102 of the Companies Act, 2013  in Respect of 
Item(s) of Special  Business is annexed  hereto and forms part of the Notice. 

 

3. The venue of the Meeting shall be deemed to be the registered office of the Company. 
 

4. Pursuant to MCA Circular No. 14/2020 dated April 08, 2020, the facility to appoint proxy to 
attend and cast vote for the members is not available for this AGM and hence the Proxy 
Form and Attendance Slip are not annexed to this Notice. However, in pursuance of Section 
113 of the Companies Act, 2013, body corporates are entitled to appoint authorised 
representatives to attend the AGM through VC/OAVM and cast their votes through e- 
voting. 

 
5. The attendance of the Members attending the AGM through VC/OAVM will be counted for 

the purpose of ascertaining the quorum under Section 103 of the Companies Act, 2013. 
 

6. In line with the Ministry of Corporate Affairs (MCA) Circular No. 17/2020 dated April 13, 
2020 and SEBI Circular dated May 12, 2020, the Notice calling the AGM alongwith Annual 
Report for the year 2021-22 is being sent only through electronic mode to those Members 
whose email addresses are registered with the Depositories. Members may note that Notice 
and Annual Report 2021-22 has been uploaded on the website of the Company.  The Notice 
can also be accessed from the websites of the Stock Exchanges i.e. BSE Limited and 
National Stock Exchange of India Limited at www.bseindia.com and www.nseindia.com, 
respectively. The AGM Notice is also disseminated on the website of CDSL (agency for 
providing the Remote e-Voting facility and e-voting system during the AGM) i.e. 
www.evotingindia.com. 

 
7. The  Register of Members and Share Transfer books shall remain closed from September  

16, 2022 to September 22, 2022  (both days inclusive). 
 

8. The Members can join the AGM in the VC/OAVM mode 15 minutes before and after the 
scheduled time of the commencement of the Meeting by following the procedure 
mentioned in the Notice. The facility of participation at the AGM through VC/OAVM will 
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be made available to atleast 1000 members on first come first served basis. This will not 
include large Shareholders (Shareholders holding 2% or more shareholding), Promoters, 
Institutional Investors, Directors, Key Managerial Personnel, the Chairpersons  of the 
Audit Committee, Nomination and Remuneration Committee and Stakeholders 
Relationship Committee, Auditors etc. who are allowed to attend the AGM without 
restriction on account of first come first served basis. 

 
9. The information required to be provided under the SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015 and under other Requirements regarding the 
Director who is proposed to be appointed/re-appointed is given in the annexure to the 
Notice. 

 

10. As per Regulation 40 of SEBI (LODR) Regulations, 2015, as amended, securities of listed 
companies can be transferred only in dematerialized form except in case of request received 
for transmission or transposition of securities. 

In view of the above and to eliminate all risks associated with physical shares and for ease 
of portfolio management, members holding shares in physical form are requested to consider 
converting their holdings to dematerialized form. Members can contact Company's Registrar 
and Transfer Agent: M/s. Link Intime India Pvt. Ltd. for assistance in this regard. 

11. In case of joint holders, the Member whose name appears as the first holder in the order of 
names as per the Register of Members of the Company will be entitled to vote at the AGM. 

 
12. The Securities and Exchange Board of India (SEBI) has mandated the submission of the 

Permanent Account Number (PAN) and Bank Details by every participant in the securities 
market. Members holding shares in electronic form are requested to submit their PAN to 
their Depository Participant(s). Members holding shares in physical form are requested to 
submit their self attested copy of PAN card and bank details alongwith Original cancelled 
cheque leaf/attested bank passbook showing name of account holder and address, to the 
Registrar and Share Transfer Agents, M/s. Link Intime India Pvt. Ltd.. 

 

13. The Register of Directors and Key Managerial Personnel and their shareholding 
maintained under Section 170 of the Companies Act, 2013, etc. will be available for 
inspection in electronic mode during  the AGM. All other documents referred to in the 
Notice will be available for inspection without any fee by the members from the date of 
circulation of this Notice up to the date of AGM i.e. September 22, 2022.   

 

14. Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule 20 of 
the Companies (Management and Administration) Rules, 2014 (as amended) and 
Regulation 44 of SEBI ( Listing Obligations & Disclosure Requirements) 
Regulations 2015 (as amended), and MCA Circulars dated April 08, 2020, April 13, 2020, 
May 05, 2020, January 13, 2021, December 08, 2021 and December 14, 2021 the 
Company is providing facility of remote e-voting to its Members in respect of the business 
to be transacted at the AGM. For this purpose, the Company has availed the services of 
Central Depository Services (India) Limited (CDSL) for facilitating voting through 
electronic means, as the authorized e-Voting's agency. The facility of casting votes by a 
member using remote e-voting as well as the e-voting system on the date of the AGM will be 
provided by CDSL. 

 

15. The members who have voted through remote e- voting will be eligible to attend the AGM 
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but they will not be eligible to vote at the AGM. 
 

  

INSTRUCTIONS FOR SHAREHOLDERS FOR REMOVE E-VOTING AND E-
VOTING DURING AGM AND JOINING MEETING THROUGH VC/OAVM 
ARE AS UNDER: 
 
 

(i) The voting period begins on 19th September, 2022 (9:00 a.m.) and ends on 21st 
September, 2022 (5:00 p.m.). During this period shareholders’ of the Company, 
holding shares either in physical form or in dematerialized form, as on the cut-off 
date (record date) of 15th September, 2022 may cast their vote electronically. The 
e-voting module shall be disabled by CDSL for voting thereafter. 

 
(ii) Shareholders who have already voted prior to the meeting date would not be 

entitled to vote at the meeting venue. 
 

(iii) Pursuant to SEBI Circular No. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 
09.12.2020, under Regulation 44 of Securities and Exchange Board of India 
(Listing Obligations and Disclosure Requirements) Regulations, 2015, listed 
entities are required to provide remote e-voting facility to its shareholders, in 
respect of all shareholders’ resolutions. However, it has been observed that the 
participation by the public non-institutional shareholders/retail shareholders is at 
a negligible level.  

 
Currently, there are multiple e-voting service providers (ESPs) providing e-voting 
facility to listed entities in India. This necessitates registration on various ESPs 
and maintenance of multiple user IDs and passwords by the shareholders.  

 
In order to increase the efficiency of the voting process, pursuant to a public 
consultation, it has been decided to enable e-voting to all the demat account 
holders, by way of a single login credential, through their demat accounts/ 
websites of Depositories/ Depository Participants. Demat account holders 
would be able to cast their vote without having to register again with the ESPs, 
thereby, not only facilitating seamless authentication but also enhancing ease 
and convenience of participating in e-voting process. 
 

 
(iv) In terms of SEBI circular no. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 

December 9, 2020 on e-Voting facility provided by Listed Companies, Individual 
shareholders holding securities in demat mode are allowed to vote through their 
demat account maintained with Depositories and Depository Participants. 
Shareholders are advised to update their mobile number and email Id in their 
demat accounts in order to access e-Voting facility. 

 
Pursuant to abovesaid SEBI Circular, Login method for e-Voting and joining virtual 
meetings for Individual shareholders holding securities in Demat mode 
CDSL/NSDLis given below: 
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Type of 
shareholders 

 Login Method 

 
Individual 
Shareholders 
holding 
securities in 
Demat mode 
with CDSL 

1) Userswho have opted for CDSL Easi / Easiest facility, can login 
through their existing user id and password. Option will be made 
available to reach e-Voting page without any further authentication. 
The URL for users to login to Easi / Easiest 
arehttps://web.cdslindia.com/myeasi/home/login or visit 
www.cdslindia.com and click on Login icon and select New System 
Myeasi. 

2) After successful loginthe Easi / Easiest user will be able to see the e-
Voting option for eligible companies where the evoting is in progress 
as per the information provided by company. On clicking the evoting 
option, the user will be able to see e-Voting page of the e-Voting 
service provider for casting your vote during the remote e-Voting 
period or joining virtual meeting & voting during the meeting. 
Additionally, there is also links provided to access the system of all e-
Voting Service Providers i.e. CDSL/NSDL/KARVY/LINKINTIME, 
so that the user can visit the e-Voting service providers’ website 
directly. 

3) If the user is not registered for Easi/Easiest, option to register is 
availableathttps://web.cdslindia.com/myeasi/Registration/EasiRegistrat
ion. 

4) Alternatively, the user can directly access e-Voting page by providing 
Demat Account Number and PAN No. from a e-Voting link 
availableon  www.cdslindia.com home page or click on 
https://evoting.cdslindia.com/Evoting/EvotingLogin The system will 
authenticate the user by sending OTP on registered Mobile & Email as 
recorded in the Demat Account. After successful authentication, user 
will be able to see the e-Voting option where the evoting is in progress 
and also able to directly access the system of all e-Voting Service 
Providers. 
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Individual 
Shareholders 
holding 
securities in 
demat mode 
with NSDL 

1) If you are already registered for NSDL IDeAS facility, please visit the 
e-Services website of NSDL. Open web browser by typing the 
following URL: https://eservices.nsdl.com either on a Personal 
Computer or on a mobile. Once the home page of e-Services is 
launched, click on the “Beneficial Owner” icon under “Login” which 
is available under ‘IDeAS’ section. A new screen will open. You will 
have to enter your User ID and Password. After successful 
authentication, you will be able to see e-Voting services. Click on 
“Access to e-Voting” under e-Voting services and you will be able to 
see e-Voting page. Click on company name or e-Voting service 
provider name and you will be re-directed to e-Voting service provider 
website for casting your vote during the remote e-Voting period or 
joining virtual meeting & voting during the meeting. 

2) If the user is not  registered for IDeAS e-Services, option to register is 
available at https://eservices.nsdl.com.  Select “Register Online for 
IDeAS “Portal or click   at 
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp 

3) Visit the e-Voting website of NSDL. Open web browser by typing the 
following URL: https://www.evoting.nsdl.com/ either on a Personal 
Computer or on a mobile. Once the home page of e-Voting system is 
launched, click on the icon “Login” which is available under 
‘Shareholder/Member’ section. A new screen will open. You will have 
to enter your User ID (i.e. your sixteen digit demat account number 
hold with NSDL), Password/OTP and a Verification Code as shown on 
the screen. After successful authentication, you will be redirected to 
NSDL Depository site wherein you can see e-Voting page. Click on 
company name or e-Voting service provider name and you will be 
redirected to e-Voting service provider website for casting your vote 
during the remote e-Voting period or joining virtual meeting & voting 
during the meeting. 

Individual 
Shareholders 
(holding 
securities in 
demat mode) 
login through 
their 
Depository 
Participants 

You can also login using the login credentials of your demat account 
through your Depository Participant registered with NSDL/CDSL for 
e-Voting facility.  After Successful login, you will be able to see e-
Voting option. Once you click on e-Voting option, you will be 
redirected to NSDL/CDSL Depository site after successful 
authentication, wherein you can see e-Voting feature. Click on 
company name or e-Voting service provider name and you will be 
redirected to e-Voting service provider website for casting your vote 
during the remote e-Voting period or joining virtual meeting & voting 
during the meeting. 
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Important note: Members who are unable to retrieve User ID/ Password are advised 
to use Forget User ID and Forget Password option available at abovementioned 
website. 
 
Helpdesk for Individual Shareholders holding securities in demat mode for any 
technical issues related to login through Depository i.e. CDSL and NSDL 

 
Login type Helpdesk details 
Individual Shareholders holding 
securities in Demat mode with CDSL 

Members facing any technical issue in login can contact CDSL 
helpdesk by sending a request at 
helpdesk.evoting@cdslindia.comor contact at 022- 23058738 
and 22-23058542-43. 
 

Individual Shareholders holding 
securities in Demat mode with NSDL 

Members facing any technical issue in login can contact 
NSDL helpdesk by sending a request at 
evoting@nsdl.co.in or call at toll free no.: 1800 1020 990 
and 1800 22 44 30   

 
 
(v) Login method for e-Voting and joining virtual AGM for Physical shareholders 

and shareholders other than individual holding in Demat form. 
 
 

1) The shareholders should log on to the e-voting website www.evotingindia.com. 
 

2) Click on “Shareholders” module. 
 

3) Now enter your User ID  
 

a. For CDSL: 16 digits beneficiary ID,  
b. For NSDL: 8 Character DP ID followed by 8 Digits Client ID,  
c. Shareholders holding shares in Physical Form should enter Folio Number 

registered with the Company. 
 

4) Next enter the Image Verification as displayed and Click on Login. 
 

5) If you are holding shares in demat form and had logged on to 
www.evotingindia.com and voted on an earlier e-voting of any company, then 
your existing password is to be used.  

 
6) If you are a first-time user follow the steps given below: 
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 For Physical shareholders and other than individuall 
shareholders holding shares in Demat. 

PAN Enter your 10 digit alpha-numeric *PAN issued by Income Tax 
Department (Applicable for both demat shareholders as well as 
physical shareholders) 
 

 Shareholders who have not updated their PAN with the 
Company/Depository Participant are requested to use the 
sequence number sent by Company/RTA or contact 
Company/RTA. 

Dividend 
Bank 
Details 
OR Date 
of Birth 
(DOB) 

Enter the Dividend Bank Details or Date of Birth (in dd/mm/yyyy 
format) as recorded in your demat account or in the RTA records in 
order to login. 

 If both the details are not recorded with the depository or 
RTA, please enter the member id / folio number in the 
Dividend Bank details field. 

 
(vi) After entering these details appropriately, click on “SUBMIT” tab. 

 
(vii) Shareholders holding shares in physical form will then directly reach the 

Company selection screen. However, shareholders holding shares in demat form 
will now reach ‘Password Creation’ menu wherein they are required to 
mandatorily enter their login password in the new password field. Kindly note that 
this password is to be also used by the demat holders for voting for resolutions of 
any other company on which they are eligible to vote, provided that company 
opts for e-voting through CDSL platform. It is strongly recommended not to share 
your password with any other person and take utmost care to keep your 
password confidential. 
 

(viii) For shareholders holding shares in physical form, the details can be used only for 
e-voting on the resolutions contained in this Notice. 
 

(ix) Click on the EVSN for SEL Manufacturing Company Limited on which you 
choose to vote. 

 
(x) On the voting page, you will see “RESOLUTION DESCRIPTION” and against the 

same the option “YES/NO” for voting. Select the option YES or NO as desired. 
The option YES implies that you assent to the Resolution and option NO implies 
that you dissent to the Resolution. 

 
(xi) Click on the “RESOLUTIONS FILE LINK” if you wish to view the entire 

Resolution details. 
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(xii) After selecting the resolution, you have decided to vote on, click on “SUBMIT”. A 

confirmation box will be displayed. If you wish to confirm your vote, click on “OK”, 
else to change your vote, click on “CANCEL” and accordingly modify your vote. 

 
(xiii) Once you “CONFIRM” your vote on the resolution, you will not be allowed to 

modify your vote. 
 

(xiv) You can also take a print of the votes cast by clicking on “Click here to print” 
option on the Voting page. 
 

(xv) If a demat account holder has forgotten the login password then Enter the User 
ID and the image verification code and click on Forgot Password & enter the 
details as prompted by the system. 
 

(xvi) Additional Facility for Non – Individual Shareholders and Custodians –For 
Remote Voting only. 

 

 Non-Individual shareholders (i.e. other than Individuals, HUF, NRI etc.) and 

Custodians are required to log on to www.evotingindia.com and register 

themselves in the “Corporates” module. 

 A scanned copy of the Registration Form bearing the stamp and sign of the entity 

should be emailed to helpdesk.evoting@cdslindia.com. 

 After receiving the login details a Compliance User should be created using the 

admin login and password. The Compliance User would be able to link the 

account(s) for which they wish to vote on. 

 The list of accounts linked in the login should be mailed to 

helpdesk.evoting@cdslindia.com and on approval of the accounts they would be 

able to cast their vote.  

 A scanned copy of the Board Resolution and Power of Attorney (POA) which 

they have issued in favour of the Custodian, if any, should be uploaded in PDF 

format in the system for the scrutinizer to verify the same. 

 Alternatively Non Individual shareholders are required to send the relevant Board 
Resolution/ Authority letter etc. together with attested specimen signature of the duly 
authorized signatory who are authorized to vote, to the Scrutinizer at  
shivaligupta393@gmail.com and to the Company at the email address viz; 
info@selindia.in, if they have voted from individual tab & not uploaded same in the 
CDSL e-voting system for the scrutinizer to verify the same. 

 
INSTRUCTIONS FOR SHAREHOLDERS ATTENDING THE AGM THROUGH 
VC/OAVM & E-VOTING DURING MEETING ARE AS UNDER: 
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1. The procedure for attending meeting & e-Voting on the day of the AGM is same 

as the instructions mentioned above for e-voting. 
 

2. The link for VC/OAVM to attend meeting will be available where the EVSN of 
Company will be displayed after successful login as per the instructions 
mentioned above for e-voting. 
 

3. Shareholders who have voted through Remote e-Voting will be eligible to attend 
the meeting. However, they will not be eligible to vote at the AGM. 
 

4. Shareholders are encouraged to join the Meeting through Laptops / IPads for 
better experience. 

 
5. Further shareholders will be required to allow Camera and use Internet with a 

good speed to avoid any disturbance during the meeting. 
 

6. Please note that Participants Connecting from Mobile Devices or Tablets or 
through Laptop connecting via Mobile Hotspot may experience Audio/Video loss 
due to Fluctuation in their respective network. It is therefore recommended to use 
Stable Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches. 
 

7. Shareholders who would like to express their views/ask questions during the 
meeting may register themselves as a speaker by sending their request in advance 
atleast 7 days prior to meeting mentioning their name, demat account 
number/folio number, email id, mobile number at info@selindia.in. The Company 
reserves the right to restrict the number of questions and number of speakers, 
depending upon availability of time, for smooth conduct of the AGM.  The 
shareholders who do not wish to speak during the AGM but have queries may 
send their queries in advance 7 days prior to meeting mentioning their name, 
demat account number/folio number, email id, mobile number at 
info@selindia.in.  
 

8. Those shareholders who have registered themselves as a speaker will only be 
allowed to express their views/ask questions during the meeting. 
 

9. Only those shareholders, who are present in the AGM through VC/OAVM facility 
and have not casted their vote on the Resolutions through remote e-Voting and are 
otherwise not barred from doing so, shall be eligible to vote through e-Voting 
system available during the AGM. 
 

10. If any Votes are cast by the shareholders through the e-voting available during the 
AGM and if the same shareholders have not participated in the meeting through 
VC/OAVM facility, then the votes cast by such shareholders shall be considered 
invalid as the facility of e-voting during the meeting is available only to the 
shareholders attending the meeting. 
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PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL/MOBILE NO. ARE 
NOT REGISTERED WITH THE RTA/DEPOSITORIES. 

 
1. For Physical shareholders- please provide necessary details like Folio No., 
Name of shareholder, scanned copy of the share certificate (front and back), PAN 
(self attested scanned copy of PAN card), AADHAR (self attested scanned copy 
of Aadhar Card) by email to delhi@linkintime.co.in. 

 
2. For Demat shareholders -, Please update your email id & mobile no. with your 
respective Depository Participant (DP) 
 
3. For Individual Demat shareholders – Please update your email id & mobile no. 
with your respective Depository Participant (DP) which is mandatory while e-
Voting & joining virtual meetings through Depository. 

 
Other instructions: 
 

i) Voting rights of members shall be in proportion to their shares of the paid-
up equity share capital of the Company as on cut off date. 

 
ii) The Company has appointed M/s Gupta Shivali and Associates, Practising 

Company Secretary (Membership No. 30617), to act as the Scrutinizer to 
the e-voting process i.e. votes cast during the AGM and votes cast through 
remote e-voting, in a fair and transparent manner. 

 
iii) The Scrutinizer will submit his report to the Chairman of the Company 

('the Chairman') or to any other person authorized by the Chairman after 
the completion of the scrutiny of the e-voting (votes cast during the AGM 
and votes cast through remote e-voting), not later than 48 hours from the 
conclusion of the AGM. 

 
iv) The results declared along with the Scrutinizer's Report shall be placed on 

the website of the Company i.e. www.selindia.in on the website of CDSL 
i.e. www.cdslindia.com. The results shall simultaneously be 
communicated to the Stock Exchanges. 

 
v) Subject to the receipt of requisite number of votes, the resolution shall be 

deemed to be passed on the date of the Annual General Meeting i.e. 22nd 
September, 2022. 

 

vi) Any person, who acquires shares of the Company and become Member of 
the Company after dispatch of the Notice and holding shares as on the cut-
off date i.e. 15th September, 2022 may follow the same instructions as 
mentioned above for e-Voting. 

 
vii) A person who is not a Member as on the cut off date i.e. 15th September, 

2022 should treat this Notice for information purposes only. 
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If you have any queries or issues regarding attending AGM & e-Voting from the CDSL e-
Voting System, you can write an email to helpdesk.evoting@cdslindia.com or contact at 
022-23058738 and 022-23058542/43. 

 
All grievances connected with the facility for voting by electronic means may be 
addressed to Mr. Rakesh Dalvi, Sr. Manager, (CDSL, ) Central Depository Services 
(India) Limited, A Wing, 25th Floor, MarathonFuturex, Mafatlal Mill Compounds, N M 
Joshi Marg, Lower Parel (East), Mumbai - 400013 or send an email to 
helpdesk.evoting@cdslindia.com or call  on 022-23058542/43. 

EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE 
COMPANIES ACT, 2013 IN RESPECT OF ITEMS OF SPECIAL 
BUSINESS: 
 
FOR ITEM NO. 4:  
 
The Board of Directors, on the recommendation of the Audit Committee, has approved 
the appointment of and Remuneration payable to M/s Jatin Sharma & Co., Cost 
Accountants for the audit of cost accounting records of the Company pursuant to the 
Companies (Cost Records and Audit) Rules 2014, for the Financial Year 2022-23 at a 
remuneration of Rs. 77,000/- excluding the applicable GST and reimbursement of out of 
pocket expenses incurred by him in connection with the audit. 
 
As per Section 148 of the Companies Act, 2013 read with Companies (Audit & Auditors) 
Rules, 2014, the remuneration payable to the Cost Auditor as determined by the Board is 
required to be ratified by the members of the Company.  
 
None of the Directos, Key Managerial Personnel of the Company or their respective 
relatives are in any way, financially or otherwise, concerned or interested in the above 
Resolution(s). 
 
The Board Recommends this Resolution for your approval. 
 
 
                                                         By Order of the Board, 

                                            For SEL MANUFACTURING COMPANY LTD.  
  
 
 
 
Ludhiana, 12.08.2022                                                        (NAVEEN ARORA)           
Regd. Off.:                                                                       DIRECTOR                 

274, Dhandari Khurd, G.T. Raod                 DIN: 09114375        
Ludhiana-141014 (Pb.) 
CIN:L51909PB2000PLC023679  
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Annexure to Notice 
DETAILS OF DIRECTORS SEEKING APPOINTMENT/REAPPOINTMENT IN ANNUAL GENERAL MEETING 

SCHEDULED FOR 22nd SEPTEMBER, 2022 
 

Name of Director with DIN Mr. Dinesh Kumar Mehtani 
(DIN: 08909769) 

Resume including Expertise in specific 
functional area 

Mr. Dinesh Kumar Mehtani aged 53 years S/o 
Sh. Naresh Kumar Mehtani is a Practising 
Chartered Accountant and has vast experience in 
Accounts and Financial matters. 
 
 

List of other Companies in which 
Directorship held 

1) Arr Ess Leading Edge Private Limited  
    
 
 

Chaiman/Member of the Committee of Board 
of Directors of other Companies 

---- 

Inter-Se relationship with other Directors of 
the Company 

Not related 

Shareholding in the Company Nil 
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DIRECTORS' REPORT 
 
To 
The Members  
SEL Manufacturing Company Ltd. 
 
The Directors hereby present the 22nd Annual Report on the affairs of the company 
together with Audited Financial Statements for the financial year ended 31st March, 2022. 
 
FINANCIAL RESULTS                                      (Rupees in Lacs) 
 
                                      Current Year        Previous year    
                                        (2021-22)            (2020-21) 
  
Revenue from Operations                  42013.19             19038.45                         
Other Income                               656.54               232.66                            
                                         ---------            --------- 
                                         42669.73             19271.11                         
                                 
Less : 
    Expenditure                45549.70            33390.82                                    
    Depreciation &Amortization 10564.91  56114.61  10723.19   44114.01                       
                                         ---------           ---------- 
Profit/(loss)before exceptional items 
And tax:                                (13444.87)           (24842.90)                     
 
Exceptional Items                         (323.74)          (535236.65)                     
                                         ---------          ---------- 
Profit/(Loss) before tax:                (13121.13)          510393.75                       
 
Less : 
     Taxes :                               --                 -- 
                                         --------            -------- 
Profit/(Loss)from continuing Operations  (13121.13)          510393.75                       
Profit/(Loss)from discontinuing Operations     --                  --               
                                         ---------          --------- 
Profit/(Loss)  for the period            (13121.13)          510393.75               
 
Other Comprehensive Income 
i)Items that will not be reclassified     110.88               318.16                               
  to Profit or loss 
ii) Items that will be reclassified      (2231.50)            2426.34                          
  to Profit or loss  
                                             -----------            -----------     
Total Comprehensive Income/(Loss)for the Period    (15241.75)           513138.25                        
                                        ----------           ----------          
                                         
                                        
BUSINESS: 
 
The Company is vertically integrated multi-product textile company, manufacturing 
various kinds of Knitted Garments, Terry Towels, Knitted & Processed Fabric and 
various kind of Yarn with production facilities located at different parts of India.  
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State of Company’s affairs:  
 
During the year under review, your company has achieved Revenue from Operations of 
Rs. 42013.19 lacs as compared to Rs. 19038.45 lacs in the previous year.  After deducting 
Expenses there  was loss of Rs. 13444.87 lacs as compared to loss of Rs. 24842.90 lacs  
lacs during the previous year.   After adjusting Exceptional Items there was Loss of Rs. 
13121.13 lacs as compared to Profit of Rs. 510393.75 lacs during the previous year.  
After providing for other adjustments/comprehensive income, the current year Loss stood 
at Rs. 15241.75 lacs as compared to Profit/Income of Rs. 513138.25 lacs during the 
previous year.    
 
Earlier, the Company went through Corporate Insolvency Resolution Process (CIRP) 
under the Insolvency and Bankruptcy code (IBC), 2016, pursuant to an application filed 
before the Hon’ble National Company Law Tribunal, Chandigarh Bench (“NCLT”) by 
State Bank of India against SEL Manufacturing Company Limited (“Corporate 
Debtor”), under Section 7 of the Insolvency and Bankruptcy Code, 2016 read with the 
rules and regulations framed thereunder, as amended from time to time (“Code”),  
 
The Hon’ble National Company Law Tribunal, Chandigarh Bench on February 10, 2021 
had approved the Resolution plan submitted by Consortium of Arr Ess Industries Private 
Limited and Leading Edge Commercial FZE (“Consortium” or “Resolution 
Applicant”) in respect of SEL Manufacturing Company Limited (“Company”). 

 
SUBSIDIARY COMPANY/FIRM(S): 
 
As at 31.03.2022, the Company has the following Subsidiary Company namely SEL 
Aviation Pvt. Ltd..     
 
The Annual Accounts/Financial Statements of the Subsidiary company and the related 
detailed information shall be made available to shareholders of the holding and subsidiary 
companies seeking such information at any point of time.   
 
Further the Annual Accounts/Financial Statements of the subsidiary company are kept for 
inspection by any shareholders in the head office i.e. the Registered Office of the holding 
company and of the subsidiary company concerned. 
 
SEL Aviation Pvt. Ltd., subsidiary of the company is in the business of Aviation services.  
The contribution of Subsidiaries in the overall performance is as given in Consolidated 
Financial Statements.  Further the Report on financial position of subsidiaries and other 
details thereto during the year has been duly provided as an Attachment in prescribed 
Form AOC1. 
 
Consolidated Financial Statements: 
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The Consolidated Financial Statements of the Company and its subsidiaries, prepared and 
presented in accordance with Accounting Standard, are attached to and form part of the 
Annual Report. 

CORPORATE GOVERNANCE: 
 

Your Company is committed to adhere to the best Practices of governance.  In your 
Company, prime importance is given to reliable financial information, integrity, 
transparency, fairness, empowerment & compliances. A separate section on Corporate 
Governance and a Certificate regarding compliance of conditions of Corporate 
Governance, forms part of the Annual Report 
 
DIVIDEND: 
 
The directors have not recommended any dividend for the Financial year 2021-22. 
 
SHARES WITH DIFFERENTIAL RIGHTS, EMPLOYEE STOCK OPTION, 
SWEAT EUITY SHARES: 
 
During the year, the company has not issued any Equity Shares with Differential Rights, 
Employee Stock Options and/or Sweat Equity Shares.  
  
FIXED DEPOSITS: 
 
During the year, your Company has not accepted any fixed deposits under the provisions 
of the Companies Act, 2013 and the Rules made there under. 
 
SECRETARIAL STANDARDS: 
 
The Company has complied with applicable secretarial Standards. 
 
DIRECTORS & KMP:  
 
During the financial year 2021-22, Mr. Naveen Arora was appointed as Director w.e.f. 
08.04.2021 and Ms. Nidhi Aggarwal was appointed as Director w.e.f. 29.06.2021 
respectively. Mr. Vishal Sharat Ohri was appointed as Director (Nominee) w.e.f. 
09.11.2021 respectively. Further Mr. Rajeev Bhalla was appointed as Managing Director 
and Mr. Naveen Arora was appointed as Whole time Director of the Company.  Mr. Rajiv 
Kumar Maheshwary was appointed as Non Executive Chairman of the Board of the 
Company. 
 
Mr. Dinesh Kumar Mehtani, Director of the Company retires by rotation at this Annual 
General Meeting and being eligible offer himself for  re-appointment.  Details of 
appointment and terms are given in detail in the Notice/Annexure to Notice for the 
ensuing Annual General Meeting. 
 
LISTING WITH EXCHANGES AND LISTING FEES: 
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The Equity Shares of the Company are presently listed with Bombay Stock Exchange 
Limited (BSE) and The National Stock Exchange of India Ltd. (NSE).  Further the 
Company has paid listing fees to both the exchanges (i.e. BSE and NSE) upto financial 
year 2022-23.   
 
AUDITORS:  
 
As per the  provisions of the Act, the period of office i.e. first term of M/s Malhotra 
Manik & Associates, Chartered Accountants, Ludhiana, the Statutory Auditors of the 
Company, expires at the conclusion of the ensuing Annual General Meeting. 
 
It is proposed to appoint M/s Malhotra Manik & Associates, Chartered Accountants, 
(Firm Registration No. 015848N) as Statutory Auditors of the Company, for a second 
term of 5 (five) consecutive years. M/s Malhotra Manik & Associates, Chartered 
Accountants, have confirmed their eligibility and qualification required under the Act for 
holding the office, as Statutory Auditors of the Company.  
 
AUDITORS' REPORT: 
 
The report of Auditors and notes on accounts are self explanatory and do not call for any 
further comments as there are no adverse remarks/qualified opinion by the Auditors. 
 

COST AUDITORS:  
 
In terms of the Section 148 of the Companies Act, 2013 read with Companies (Cost 
Records and Audit) Rules, 2014, the Company is required to maintain cost accounting 
records and get them audited every year and accordingly such accounts and records are 
made and maintained.  The Board appointed M/s. Jatin Sharma & Co., Cost Accountants, 
as cost auditors of the Company for the financial year 2022-23 at a fee of INR 77,000 
plus applicable taxes and out of pocket expenses subject to the ratification of the said fees 
by the shareholders at the ensuing annual general meeting. The cost audit report for the 
financial year ended March 31, 2022 would be filed with the Central Government.   
 
Number of Board Meetings held during the year:  
 
The Board met 6 times during the financial year 2021-22, the details of which are given 
in corporate governance section.  
 

 
Annual Evaluation of the performance of the Board, its Committees and of 
Individual Directors:  
 
The Board of Directors has evaluated the performance of the Board, its Committees and 
the Individual Directors as per the Nomination and Remuneration Policy.  The 
Independent directors of the Company also review the performace of Non-Independent 
Directors and the Board. 
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Declaration by Independent Directors as required under Section 149(7) of the 
Companies Act, 2013:  
 
All the Independent directors of the company have given their statement of declaration 
under Section 149(7) of the Companies Act, 2013 (“the Act”) that they meet the criteria 
of independence as provided in Section 149(6) of the Act, and their Declarations have 
been taken on record. 
 
Development and implementation of a Risk Management Policy: The main objective 
of Risk Management is risk reduction and avoidance as also identification of the risks 
faced by the business and optimize the risk management strategies. The Company has put 
in place a well-defined Risk Management framework for drawing up, implementing, 
monitoring and reviewing the Risk Management.  
 
POLICY ON DIRECTORS’ APPOINTMENT & REMUNERATION 
 
The Company strives to maintain an appropriate combination of executive, non-executive 
and independent Directors including at least one woman Director.  The Nomination & 
Remuneration Committee of the Company leads the process for Board appointments in 
accordance with the requirements of Companies Act, 2013, listing regulations, and other 
applicable regulations or guidelines. All the Board appointments are based on 
meritocracy. The potential candidates for appointment to the Board are interalia evaluated 
on the basis of highest level of personal and professional ethics, standing, integrity, 
values and character; appreciation of the Company’s vision, mission, values; prominence 
in business, institutions or professions; professional skill, knowledge and expertise; 
financial literacy and such other competencies and skills as may be considered necessary.  
In addition to the above, the candidature of an independent Director is also evaluated in 
terms of the criteria for determining independence as stipulated under Companies Act, 
2013, listing regulations and other applicable regulations or guidelines. In case of re-
appointment of Independent Directors, the Board shall take into consideration the results 
of the performance evaluation of the Directors and their engagement level. There is a 
Remuneration Policy for Directors, KMPs and other employees.  
 
LOANS, GUARANTEES AND INVESTMENTS BY THE COMPANY 
 
Details of loans, guarantees and investments by the Company to other body corporates or 
persons are given in Financial Statements/Notes to the financial statements. 
 
MATERIAL AND SIGNIFICANT ORDERS PASSED BY REGULATORS & 
COURTS 
 
The Company went through Corporate Insolvency Resolution Process (CIRP) under the 
Insolvency and Bankruptcy code (IBC), 2016, pursuant to an application filed before the 
Hon’ble National Company Law Tribunal, Chandigarh Bench (“NCLT”) by State Bank 
of India against SEL Manufacturing Company Limited (“Corporate Debtor”), under 
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Section 7 of the Insolvency and Bankruptcy Code, 2016 read with the rules and 
regulations framed thereunder, as amended from time to time (“Code”),  
 
The Hon’ble National Company Law Tribunal, Chandigarh Bench on February 10, 2021 
had approved the Resolution plan submitted by Consortium of Arr Ess Industries Private 
Limited and Leading Edge Commercial FZE (“Consortium” or “Resolution 
Applicant”) in respect of SEL Manufacturing Company Limited (“Company”). 

 
Subsequent to CIRP process as mentioned above, No other significant and material 
orders have been passed by any regulators or courts or tribunals against the Company 
impacting the going concern status and Company’s operations in future. 
 
MATERIAL CHANGES & COMMITMENTS 
 
No material changes and commitments, affecting the financial position of the Company 
have occurred after the end of the financial year 2021-22 and till the date of this report. 
 
THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE: 
  
Your Company has always believed in providing a safe and harassment free workplace 
for every individual working in SEL through various interventions and practices. The 
Company has complied with provisions relating to the constitution of Internal Complaints 
Committee under the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013.  The Company always endeavors to create and 
provide an environment that is free from discrimination and harassment including sexual 
harassment. The Company believes in prevention of harassment of employees as well as 
contractors.  During the year ended 31 March, 2022, no complaints pertaining to sexual 
harassment were received.  
 
RELEVANT EXTRACT OF THE ANNUAL RETURN 
 
The details forming part of the extract of the Annual Return in Form MGT-9, as required 
under the provisions of the Companies Act, 2013, forms an integral part of Board Report. 
Form MGT-9 is available on the website of the Company and can be accessed at 
www.selindia.in/policy.html 
 
SECRETARIAL AUDIT 
 
The report of the Secretarial Audit is annexed to this report as Annexure V.  
 
With reference to Secretarial Auditors comments regarding Non-submission of annual 
Report for F.Y. ended 31.03.2021, AGM for the year 2021 and annual forms thereof, as 
the Company went through Corporate Insolvency Resolution Process (CIRP) under the 
Insolvency and Bankruptcy code (IBC) 2016 under which the terms of the approved 
Resolution Plan (The Hon’ble National Company Law Tribunal, Chandigarh Bench on 
February 10, 2021 had approved the Resolution plan of the Company) had to be 
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implemented by the Company and there were other pending statutory compliances 
pertaining to the period when the company was under CIRP Process, which also had to 
be regularized by the Company as per the order of the Hon’ble National Company Law 
Tribunal, Chandigarh Bench on February 10, 2021. The Resolution Plan also envisaged 
the scheme of reduction and consolidation of the capital of the Company which inter 
alia, provided for the reduction and consolidation of the issued, subscribed and paid-up 
capital of the Company.  We may further state that its only after effect of Reduction and 
consolidation of share capital approval from the exchanges, corporate actions for further 
allotment of shares issued pursuant to approved resolution plan could be given effect to.  
Reduction and Consolidation of Share Capital alongwith other Corporate Actions cannot 
be executed till the Company received approval from the Exchanges where the shares of 
the Company are listed with, and it is only after execution of the corporate actions 
pursuant to approval of both the Exchanges with whom the shares of the Company are 
listed with, these shares could be credited into respective Dmat account of the respective 
allottees thereto.  As per the circumstances narrated above the Company was not in a 
position to hold its Annual General meeting within the stipulated time period, as the 
reduction and consolidation of share capital and further allotment of shares pursuant to 
approved resolution plan were yet to be credited in the respective Dmat account of the 
allottees thereof and terms of approved Resolution Plan vide Hon’ble National Company 
Law Tribunal, Chandigarh Bench order dated February 10, 2021 had to be complied 
with.  
 
Further the “Secretarial Auditors” report is self explanatory and therefore does not 
require further comments and explanation. 
 
RELATED PARTY TRANSACTIONS 
 
There is a policy to regulate the transactions of the Company with its related parties. As 
per policy, all related party transactions require approval as per the provisions of the 
Companies Act, 2013 and SEBI(LODR) Regulations. The said policy is available on the 
Company’s website viz. www.selindia.in/policy.html 
 
Further the Company has also formulated a policy for determining ‘material’ 
subsidiaries.  The said policy is available on the Company’s website viz. 
www.selindia.in/policy.html.  Details of transactions are also given in Annexure IV to this 
report in the prescribed form. 
 
 

VIGIL MECHANISM 
 
The Company has in place a whistleblower policy, to support the Code of Business 
Ethics. This policy documents the Company’s commitment to maintain an open work 
environment in which employees, consultants and contractors are able to report instances 
of unethical or undesirable conduct, actual or suspected fraud or any violation of 
Company’s Code of Business Ethics at a significantly senior level without fear of 
intimidation or retaliation.    
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Individuals can also raise their concerns directly to the chairman of the Audit Committee 
of the Company. Any allegations that fall within the scope of the concerns identified are 
investigated and dealt with appropriately. Further, during the year, no individual was 
denied access to the Audit Committee for reporting concerns, if any. The details of 
establishment of vigil mechanism for Directors & employees to report genuine concerns 
are available at the website of the Company viz. www.selindia.in/policy.html 
 
INTERNAL FINANCIAL CONTROLS AND ITS ADEQUACY: 
 

SEL continuously invests in strengthening its internal control processes. The Company 
has put in place an adequate system of internal financial control commensurate with its 
size and nature of business which helps in ensuring the orderly and efficient conduct of 
its business. These systems provide a reasonable assurance in respect of providing 
financial and operational information, complying with applicable statutes, safeguarding 
of assets of the Company, prevention & detection of frauds, accuracy & completeness of 
accounting records and ensuring compliance with corporate policies.  
 
FAMILIARISATION PROGRAM FOR DIRECTORS: 
 

The Company provides an orientation and business overview to all its new Directors and 
Independent directors and provides materials and briefing sessions periodically which 
assists them in discharging their duties and responsibilities. 
 
The Directors of the Company are also informed of the important developments in the 
Company and Industry.  Directors are fully briefed on all business related matters, and 
initiatives proposed by the Company and updated on changes and developments in the 
domestic & global corporate and industry scenario.  The details of the familiarisation 
program for Directors is available on the website of the Company viz. 
www.selindia.in/policy.html  
 
CHANGES IN CAPITAL STRUCTURE: 
 

During the year 2021-22, there was no change in the Capital Structure of the Company.  
 
AUDIT COMMITTEE: 
 
The Board has constituted its Audit Committee pursuant to the provisions of Section 177 
of the Companies Act, 2013 and provisions of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015.  The Audit Committee of the Company 
presently comprises of the following members namely Mr. Sushil Kumar, Mr. Rajiv 
Kumar Maheshwary, Mr. Dinesh Kumar Mehtani and Ms. Nidhi Aggarwal.  Mr. Sushil 
Kumar is the chairman of the said committee.    
 

CONSERVATION  OF ENERGY,  TECHNOLOGY ABSORPTION AND 
FOREIGN EXCHANGE EARNINGS AND OUTGO: 
 
Information on conservation of energy, technology absorption and foreign exchange 
earnings and outgo is given in Annexure I to this report. 
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PARTICULARS OF EMPLOYEES: 
 
In accordance with the provisions of Section 197(12) of the Companies Act, 2013 and 
Rule 5(2) of Companies (Appointment and Remuneration of Managerial Personnel) 
Rules, 2014, the names and other particulars of employees are set out in the Annexure-II 
to this report and forms part of this report. 
 
DIRECTORS' RESPONSIBILITY STATEMENT: 
 
The Directors would like to assure the Members that the financial statements for the year 
under review conform in their entirety to the requirements of the Companies Act, 2013. 
 
The Directors confirm that: 
 

 In the preparation of the annual accounts/financial statements, the applicable 
accounting standards have been followed along with proper explanation relating 
to material departures; 

 
 Appropriate accounting policies have been selected and applied consistently and 

have made judgments and estimates that are reasonable and prudent so as to give 
a true and fair view of the state of affairs of the Company as at 31st March, 2022 
and of the profit/loss of the Company for the year ended on 31st March, 2022; 

 
 Proper and sufficient care has been taken for maintenance of adequate accounting 

records in accordance with the provisions of the Companies Act, 2013 for 
safeguarding the assets of the Company and for preventing and detecting fraud 
and other irregularities; 

 
 The annual accounts/financial statements have been prepared on a going concern 

basis. 
 

 That Internal financial controls were laid down to be followed by the company 
and that such internal financial controls are adequate and were operating 
effectively. 
 

 Proper systems had been devised to ensure compliance with the provisions of all 
applicable laws and that such systems were adequate and operating effectively.   

 
 
CORPORATE SOCIAL RESPONSIBILITY 
 
Although the CSR provisions for expenditure etc. are not applicable to the Company 
based on Annual Financial Statements.  The Company has formed the Corporate Social 
Responsibility Committee, which consists of Sh. Rajeev Bhalla, (Chairman), Mr. Sushil 
Kumar and Sh. Dinesh Kumar Mehtani.  
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The annual report on CSR containing particulars specified in Companies (CSR Policy) 
Rules, 2014 is given in Annexure III.  The CSR policy of the Company is also placed on 
the website of the Company viz. www.selindia.in/policy.html 
 
ACKNOWLEDGEMENTS: 
 
Your Directors express their gratitude to the Company’s vendors, customers, Banks, 
Financial Institutions, Shareholders & society at large for their understanding and 
support.  Finally, your Directors acknowledge the dedicated services rendered by all 
employees of the company. 
 

          For and on Behalf of the Board 
                                     For SEL MANUFACTURING COMPANY LTD. 
                           
 
 
 
PLACE : LUDHIANA                  (NAVEEN ARORA)       (RAJEEV BHALLA)      
DATED : 12.08.2022              WHOLE TIME DIRECTOR   MANAGING DIRECTOR 

DIN:09114375          DIN: 00551773
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ANNEXURE-I TO THE DIRECTORS’ REPORT 

 
 

A. Conservation of energy 
 

i) Steps taken or Impact on conservation of energy: 
   
The company provides high priority to energy conservation schemes to conserve natural 
resources and is regularly taking effective steps to conserve energy wherever possible.  
This continues to remain thrust area with studies, discussions and analysis being 
undertaken regularly for further improvements. Energy Conservation is an ongoing 
process in the Company. The Company continued its efforts to improve energy 
usage efficiencies. 
 

ii) Steps taken by the company for utilizing alternate sources of 
energy: 

 
SEL continues to work on reducing carbon footprint in all its areas of 
operations through initiatives like a) green infrastructure b) green IT 
(data centers, laptops and servers etc. c) operational energy 
efficiency, d) Green data centers. e) Power generation thorough own 
captive power plants.  
 

iii) Capital Investment on energy conservation equipments etc.: 
 
The company has installed its own Captive Power Plant (CPP turbine).  The details of its 
utilisation is given as under: 
 

(a)Captive Power Plant (CPP Turbine)   2021-22     2020-21 
    Units (Lacs)                 598.77      363.69        
    Husk per Unit (Kg)                 1.58        1.62  

       Cost/Unit (Rs.)                              8.24              5.16         
 
 
B. RESEARCH & DEVELOPMENT, TECHNOLOGY ABSORPTION 

 
Specific areas in which R & D activities/Technology Abrorption were 
carried out by the company 
 

 Quality Improvement 
 Yield/Productivity Improvement 
 Energy Conservation 
 New Technology/Product development 

 
   Benefits Derived 

 Better Quality; reduced wastages 
 Cleaner environment 
 Safer operations and improved competitiveness 

 
   Future Plan of Action 
   Management  is  committed  to  strengthen R & D activities for  
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   product development and to improve its  competitiveness in the  
   times to come. 
 
     Expenditure on R & D 
   (Rs. In Lacs)  

a) Capital   : --   
b) Recurring : -- 

Total     : -- 
 

 
      Technology Absorption 
      The  Company  has  not imported any technology from abroad during  
      the  last  five  years.    However the company has been using the 
      imported machinery.  The  Company   has   been making efforts for  
      absorption of latest technology.   
 
    Benefits Derived 
 
      The Company has achieved improvement in quality and lower cost of  
      production. 
 
 

C. FOREIGN EXCHANGE EARNINGS & OUTGO, EFFORTS AND INITIATIVES IN 
RELATION TO EXPORTS: 

 
      The  Company  has   continued  to  maintain  focus  and  avail of  
      export  opportunities  based on economic   considerations.  There 
      have been  concentrated  efforts  to maintain and improve exports 
      performance and to meet the need of end users. 
                     
                                                         (Rs. in Lacs)  

 2021-22       2020-21 
(i) Foreign Exchange earned            

(a) FOB value of exports as         2354.24       1843.72                      
                per Balance Sheet  

(b) Overseas Income                    --            --                          
 

(ii) Foreign Exchange used                
              (a) CIF value of Imports           279.17        186.32                  
              (b) Other Expenditure               34.27         36.90                       
              (c )Overseas Expenditures            --            --                    
                                                        
 
 

          For and on Behalf of the Board 
                                     For SEL MANUFACTURING COMPANY LTD. 
                           
 
 
 
PLACE : LUDHIANA                  (NAVEEN ARORA)       (RAJEEV BHALLA)      
DATED : 12.08.2022              WHOLE TIME DIRECTOR   MANAGING DIRECTOR 
                                   DIN:09114375       DIN: 00551773 
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ANNEXURE-II TO THE DIRECTORS’ REPORT 
 

Information pursuant to provisions of Section 197(12) of the Companies Act, 2013 and Rule 5(2) of 
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, and forming part of the 
Directors’ Report for the financial year ended 31st March, 2022: 
Name Age 

(Yrs.) 
Designation Gross 

Remn. 
(Rs.) 

Qualification Experie
nce 
(Yrs.) 

Dt. Of joining Previous 
Employment 
 

%age of Eq. 
Shares held 
as on 
31.03.2022 

Mr. Vinod 
Kumar 
Goyal 

63 CEO 78,00,000 MBA 41 Yrs  13.07.2010 Vardhman 
Texgarment
s Ltd./ 
Vardhman 
Textiles Ltd. 

(0.00%) 
 

Mr. 
Navneet 
Gupta 

52 CFO 36,00,000 CA 27 Yrs. 08-05-2008 SEL Mfg. 
Co. Ltd. 

(0.00%) 

Mr. Manuj 
Mehta  

53 President 
(HR) 4864008 MBA 

31 
Yrs. 

22-11-2010 
Malwa 
Industries 
Ltd. 

(0.00%) 

Mr. 
Jayanta 
Kumar 
Das 

58 President  
(Operations) 

3348000 
B.Tech. in 
Textile 
tech. 

35 
Yrs. 

08-04-2013 
Vallabh 
Textile Co. 
Ltd. Ldh. 

(0.00%) 

Mr. 
Anchal 
Kumar 

55 President  
(Commercial
) 

3306000 
B.Tech. in 
Textile 
tech. 

33 
Yrs. 

30-08-2010 
Vardhman 
Textiles Ltd 

(0.00%) 

Mr. 
Rajesh 
Singla 

57 President  
(Raw 
material) 

4224000 MBA 
33 
Yrs. 

29-11-2010 
Vardhman 
Textiles 
Ltd. 

(0.00%) 

Mr. 
Raman 
Kumar 

47 Asstt. Vice 
President 
(Marketing) 

3300000 Diploma in 
FD 

25 Yrs. 04-11-2008 Vanasthali 
Textile 
Ind.Ltd. 

(0.00%) 

Mr. 
Chhotu 
Ali 
 

49 President 
(Marketing) 

2736000 B.Tech 23 Yrs. 01-04-2008 Cheema 
Spintex 

(0.00%) 

Mr. 
Mukhwind
er Pal 
Singh 

55 Asstt. Vice 
President 
(Production) 

2644800 Diploma in 
textiles 

33 Yrs. 12-10-2007 Vardhman 
textiles Ltd. 

(0.00%) 

Ms. 
Preetika 
Goyal 

35 Dy. General 
Manager 

2364000 MBA 13 Yrs. 01-10-2010 KPMG (0.00%) 

*Remuneration received includes basic salary, allowances, taxable value of perquisites etc.. 
  All employees are/were on Roll of the Company. 
 
Nature of Duties: 
Employees are incharge of their respective departments as narrated above.  
 

          For and on Behalf of the Board 
                                     For SEL MANUFACTURING COMPANY LTD. 
                           
 
PLACE : LUDHIANA                  (NAVEEN ARORA)       (RAJEEV BHALLA)      
DATED : 12.08.2022              WHOLE TIME DIRECTOR   MANAGING DIRECTOR 
                                   DIN:09114375       DIN: 00551773 
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MANAGERIAL REMUNERATION 
 
As per the provisions of Section 197 of the Companies Act, 2013 read with Companies (Appointment and 
Remuneration of managerial personnel) Rules, 2014, the details are as under:  
 
(a) ratio of the remuneration of each director to the median remuneration of the employees of the Company 
for the financial year; 
 

NAME DESIGNATION RATIO TO MEDIAN 
REMUNERATION OF 
EMPLOYEES  

Rajeev Bhalla Managing Director  48.57 
Naveen Arora Whole time Director 09.47 
Dinesh Kumar Mehtani  Director 0.77 
Shashank Rai  Director 0.09 
Rajiv Kumar Maheshwary Independent Director 0.73 
Sushil Kumar  Independent Director 0.75 
Nidhi Aggarwal Independent Director 0.23 
Vishal Sharat Ohri Director-Nominee 0 

*computed based on annualized remuneration. 
median 
(b) increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer, Company 
Secretary or Manager, if any, in the financial year; 
 
During the financial year 2021-22, Managing Director and Whole time Director were duly appointed after 
CIRP process of the Company.  The company has not paid any profit linked commission to non-executive 
Independent Directors of the Company.  The Board was just established after the CIRP process of the 
Company w.e.f. 13th March, 2021.    
 
(c) percentage increase in the median remuneration of employees in the financial year; 
 
13.00% 
 
(d) number of permanent employees on the rolls of company; 
 
7592 

 
(e) average percentile increase already made in the salaries of employees other than the managerial personnel in the last 
financial year and its comparison with the percentile increase in the managerial remuneration and justification thereof 
and point out if there are any exceptional circumstances for increase in the managerial remuneration 
 
The average increase in the remuneration of employees was 13.00%. During the financial year 2021-22, 
Managing Director and Whole time Director were duly appointed after CIRP process of the Company.    
The company has not paid any profit linked commission to non-executive independent Directors of the 
Company.  The Board was just established after the CIRP process of the Company w.e.f. 13th March, 
2021. 
 
(f) We hereby affirm that the remuneration paid to the managerial and non-managerial personnel is as per the    
Remuneration Policy of the Company 
 

          For and on Behalf of the Board 
                                     For SEL MANUFACTURING COMPANY LTD. 
                           
 
PLACE : LUDHIANA                  (NAVEEN ARORA)       (RAJEEV BHALLA)      
DATED : 12.08.2022              WHOLE TIME DIRECTOR   MANAGING DIRECTOR 
                                   DIN:09114375       DIN: 00551773 
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ANNEXURE-III TO THE DIRECTORS’ REPORT 
ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) 

 
1.  A brief outline of the Company’s CSR Policy, including overview of projects or 

programmes proposed to be undertaken and a reference to the web-link to the CSR 
policy and projects or programmes. 

 
We at SEL are always committed towards sustainability. We do recognise that our business 
activities have wide impact on the society in which we operate, and therefore an effective practice 
is required with due consideration to the interests of our stakeholders.  Our strategy is to create 
meaningful societal value, to enhance the competitiveness of value chains that we are part of.   It is 
our conscious strategy to design and implement Social Investment Programmes in our business 
context and enriching value for the disadvantaged sections of society through economic 
empowerment and growth.   This entails transcending business interests and quality of life for the 
upliftment of all and working towards making a better world for all sections of the society.    

 
The Company’s Policy including the projects/programs, the company intends to undertake 
includes:  
 

 To align and integrate Corporate Social Responsibility programmes with the business value chain 
of the Company and make them outcome oriented and to support creation of sustainable livelihood 
sources.   

 To ensure environmental sustainability by adopting best ecological practices and encouraging 
conservation use of natural resources. 

 Establishment of Primary Health Care Centres. 

 Girl Child Education: focus on education of girl child and the underpriviliged by providing 
appropriate infrasturcture and groom them as future value creators. 

 Mother and Child care projects and preventive health through awareness programmes. 

 Vocational training: Assist in skill development by providing direction and technical expertise to 
the vulnerable thereby empowering them towards a dignified life and enhance their means of 
livelihood. 

 Basic Infrastructure facilities: Creating inclusive and enabling infrastructure/environment for 
livable communities. 

 Housing facilities: Strive to provide awareness for creating public infrastructure that is barrier free, 
enabling for all including the elderly and the disabled. 

 Safe drinking water/Sanitation & Hygiene: To emphasize on providing basis health care facilities 
and establishing health centers for the elderly and disabled.   

 Optimum use of Renewable sources of energy/maintaining quality of air, water and soil. 

 Awareness programmes on anti-social issues and Espousing basic moral values/Gender equality, 
empowering women. 

 Crisis management: To respond to emergency situations & natural dissters by providing timely 
help to affected victims and their families/contribution to such funds as may be set up by the 
Central Government for socio-economic development. 

 To strive for sustainable development in areas of strategic interest through initiatives designed in a 
manner that addresses the challenges faced by Indian society/promote rural development projects. 

 To join with other insititutions/society etc. to contribute to the national mission of eardicating 
hunger and poverty and other social causes. 

 To sustain and improve standards of Health Safety and Environment.  

.  The CSR policy of the Company is also placed on the website of the Company viz. 

29



 

 

www.selindia.in/policy.html 

2.  Composition of CSR Committee  

The Corporate Social Responsibility Committee consists of Sh. Rajeev Bhalla, 
(Chairman), Mr. Sushil Kumar and Sh. Dinesh Kumar Mehtani.  

 
3.  Average net profit of the Company for last three financial years 

 N.A since losses were incurred.  

4.  Prescribed CSR Expenditure (two percent of the amount as in item 3 above) 

 N.A. 

5.  Details of CSR spent during the financial year : 

a. Total amount to be spent for the financial year; N.A. 

b. Amount unspent, if any; N.A 

c. Manner in which the amount spent during the financial year N.A. 

6.  In case the Company has failed to spend the two per cent, of the average net profit of 

the last three financial years or any part thereof, the company shall provide the 

reasons for not spending the amount in its Board report. 

 N.A. 

7.  A responsibility statement of the CSR Committee that the implementation and 

monitoring of CSR Policy, is in compliance with CSR objectives and Policy of the 

Company. 

N.A.  

 
Manner in which amount spent during the financial year is detailed below: 

--N.A-- 
 
 

          For and on Behalf of the Board 
                                     For SEL MANUFACTURING COMPANY LTD. 
                           
 
 
 
PLACE : LUDHIANA                  (NAVEEN ARORA)       (RAJEEV BHALLA)      
DATED : 12.08.2022              WHOLE TIME DIRECTOR   MANAGING DIRECTOR 
                                   DIN:09114375       DIN: 00551773 
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ANNEXURE-IV TO THE DIRECTORS’ REPORT 
FORM NO. AOC -2 

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the 
Companies (Accounts) Rules, 2014. 

 
Form for Disclosure of particulars of contracts/arrangements entered into by the company with 
related parties referred to in sub section (1) of section 188 of the Companies Act, 2013 including 
certain arms length transaction under third proviso thereto. 
 
1. Details of contracts or arrangements or transactions not at Arm’s length basis. 

--NONE-- 
2. Details of contracts or arrangements or transactions at Arm’s length basis. 

All related party transactions that were entered into during the financial year were on an 
arm’s length basis and were in compliance with the applicable provisions of the Act and 
Listing Agreement.  There were no materially significant related party transactions made 
by the Company with promoters, Directors, key managerial personnel or other designated 
persons which may have a potential conflict with the interest of the Company at large. 
The details of the transactions with Related Parties are provided in the accompanying 
financial statements. 
 
 
 

          For and on Behalf of the Board 
                                     For SEL MANUFACTURING COMPANY LTD. 
                           
 
 
 
PLACE : LUDHIANA                  (NAVEEN ARORA)       (RAJEEV BHALLA)      
DATED : 12.08.2022              WHOLE TIME DIRECTOR   MANAGING DIRECTOR 
                                   DIN:09114375       DIN: 00551773 
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Annexure-V  

SECRETARIAL AUDIT REPORT 
For The Financial Year Ended 31st March, 2022 

Pursuant to section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 

 
To, 
The Members, 
SEL Manufacturing Company Limited 
274, Dhandari Khurd, G.T. Road,  
LUDHIANA 141014 (PUNJAB)  
 

We have conducted the Secretarial Audit of the compliance of applicable statutory 
provisions and the adherence to good corporate practices by SEL Manufacturing 
Company Limited (hereinafter called the Company). Secretarial Audit was conducted in a 
manner that provided us a reasonable basis for evaluating the Corporate 
conducts/Statutory compliances and expressing our opinion thereon. 
 
Based on our verification of the SEL Manufacturing Company Limited books, papers, 
minute books, forms and returns filed and other records maintained by the Company and 
also the information provided by the Company, its officers, agents and authorized 
representatives during the conduct of Secretarial Audit, we hereby report that in our 
opinion, the company has, during the audit period covering the financial year ended on 
31st March, 2022 complied with the statutory provisions listed hereunder and also that 
the Company has proper Board processes and compliance mechanism in place to the 
extent, in the manner and subject to the reporting made hereinafter: 
 
We have examined the books, papers, minute books, forms and returns filed and other 
records maintained by  SEL Manufacturing Company Limited, for the financial year 
ended on 31st March, 2022 according to the provisions of: 
 

(i)  The Companies Act, 2013 (the Act) and the rules made thereunder; 
(ii)  The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules 

made thereunder; 
(iii)  The Depositories Act, 1996 and the Regulations and Bye-laws framed 

thereunder; 
(iv)  Foreign Exchange Management Act, 1999 and the rules and regulations 

made thereunder to the extent of Foreign Direct Investment, Overseas 
Direct Investment and External Commercial Borrowings; 

(v)  The following Regulations and Guidelines prescribed under the Securities 
and Exchange Board of India Act, 1992 (‘SEBI Act’) to the extent they 
were applicable to the Company:- 

 
(a) The Securities and Exchange Board of India (Substantial Acquisition of 
Shares and   Takeovers) Regulations, 2011; 
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(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) 
Regulations, 2015; 
(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure 
Requirements) Regulations, 2018; 
(d) The Securities and Exchange Board of India (Share Based Employee Benefits) 
Regulations, 2014; 
(e) The Securities and Exchange Board of India (Issue and Listing of Debt 
Securities) Regulations, 2008; 
(f) The Securities and Exchange Board of India (Registrars to an Issue and Share 
Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing 
with client: 
(g) The Securities and Exchange Board of India (Delisting of Equity Shares) 
Regulations, 2009; and 
(h) The Securities and Exchange Board of India (Buyback of Securities) 
Regulations, 2018; 

 
(vi) We have relied on the representation made by the Company and its 

Officers for systems and mechanism formed by the Company for 
compliances under other applicable Acts, Laws and Regulations to the 
Company and records in pursuant thereto, on test-check basis, we report 
that the Company has generally complied with the following laws 
applicable to the Company:   

 
 Factories Act, 1948 
 Labour Laws  
 Acts prescribed under prevention and control of Pollution/Environment 

Protection. 
 
We have also examined compliance with the applicable clauses of the following: 
 

i) Secretarial Standards issued by the Institute of Company Secretaries of India. 
ii) The Listing Agreements entered into by the Company with BSE Limited and the 

National Stock Exchange of India Limited/ SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015: 

 
During the period under review, the Company has complied with the provisions of the Act, Rules, 
Regulations, Guidelines, standards etc., to the extent applicable, as mentioned above subject to 
the following observations/non-compliance: 
 
A1)  Non submission of Annual Report for the Financial year ended March, 2021 as 

prescribed under Regulation 34 of the Securities and Exchange Board of India (Listing 
Obligations and Disclosure Requirements) Regulations, 2015 within prescribed time. 

 
A2) Non holding of Annual General Meeting for the year 2021 respectively as provided 

under section 96 of the Companies Act, 2013 within prescribed time. 
 
A3)  Consequent to Non Holding of Annual General Meeting for the year, the Annual 
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Financial statement(s) u/s 137 of the Companies Act, 2013 along with other documents 
and Annual Return u/s 92 of the Companies Act, 2013 for the Financial year ended 
31.03.2021 also not filed. 

 
We further state that: 

Pursuant to an application filed before the Hon’ble National Company Law Tribunal, 
Chandigarh Bench (“NCLT”) by State Bank of India against SEL Manufacturing 
Company Limited (“Corporate Debtor”), under Section 7 of the Insolvency and 
Bankruptcy Code, 2016 read with the rules and regulations framed thereunder, as 
amended from time to time (“Code”), the NCLT vide its order (“Admission Order”) 
dated April 11, 2018 (“Insolvency Commencement Date”) had admitted the application 
for the initiation of the corporate insolvency resolution process (“CIRP”) of the 
Corporate Debtor. Subsequently, the NCLT vide its order dated April 25, 2018 (“IRP 
Order”) appointed Mr. Navneet Kumar Gupta (Regn No: IBBI/IPA-001/IP-
P00001/2016-17/10009) as the Interim resolution professional of the Corporate Debtor 
(“IRP”) who was later confirmed as Resolution Professional of the Company. 
 
Subsequently, a petition was filed by one of the promoters and directors of the Corporate 
Debtor, before the High Court (“Petition”) wherein the High Court, vide its interim order 
dated June 22, 2018, directed the CIRP of the Corporate Debtor to be kept in abeyance. 
This Petition was transferred to the Hon’ble Supreme Court (“Transferred Case”). The 
Hon’ble Supreme Court vide its order dated September 6, 2019 as prayed for, dismissed 
the Transferred Case as withdrawn (“Withdrawal Order”). A copy of the Withdrawal 
Order was published on September 11, 2019 (“Publication Date”). Accordingly, on and 
from the Publication Date, the CIRP of the Corporate Debtor stood restored and the 
Resolution Professional had resumed its position.  
 
Further, the Hon’ble National Company Law Tribunal, Chandigarh Bench on February 
10, 2021 approved the Resolution plan submitted by Consortium of Arr Ess Industries 
Private Limited and Leading Edge Commercial FZE (“Consortium” or “Resolution 
Applicant”) in respect of SEL Manufacturing Company Limited (“Company”)  and the 
Monitoring Committee (“MC”) of the Company (constituted in terms of the Resolution 
Plan)  in its meeting held on March 13, 2021 duly appointed the nominees of the 
Resolution Applicant as Directors of the Company and approved the reconstitution of the 
Board of Directors of the Company (“Reconstituted Board”). The Reconstituted Board 
has been formed on March 13, 2021.   

 
We further report that the Board of Directors of the Company is duly constituted with 
proper balance of Executive Directors, Non-Executive Directors and Independent 
Directors under the Act.  The changes in the composition of the Board of Directors that 
took place during the period under review were carried out in compliance with the 
provisions of the Act. 
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Adequate notices were given to all directors to schedule the Board Meetings; agenda and 
detailed notes on agenda were sent at least seven days in advance and a system exists for 
seeking and obtaining further information and clarifications on the agenda items before 
the meeting for meaningful participation at the meeting. Decisions at the board meetings 
were taken unanimously.  
 
We further report that there are adequate systems and processes in the Company 
commensurate with the size and operations of the Company to monitor and ensure 
compliance with applicable laws, rules, regulations and guidelines.  
 
We further report that during the audit period, the Company has not made any further 
Issue of Capital or redemption/buy-back of Securities, Merger, Amalgamation, or 
Foreign Technical Collaborations etc.   
 
 
 

           For P. Sharma & Co., 
          Company Secretaries 

 
 
 

Pawan Sharma 
Place: Bhatinda                                                                                 ACS No.: 15148  
Date:  30.05.2022                                                                               C  P No.: 12316 
           
This report is to be read with our letter of even date which is annexed as Annexure A and forms an integral 
part of this report 
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ANNEXURE A 

 To, 
The Members, 
SEL Manufacturing Company Limited 
 
Our report of even date is to be read along with this letter. 
 

a) Maintenance of Secretarial Record is the responsibility of the management of the 
Company. Our responsibility is to express an opinion on these secretarial records 
based on our audit. 

b) We have followed the audit practices and processes as were appropriate to obtain 
reasonable assurance about the correctness of the contents of the secretarial 
records. The verification was done on test basis to ensure that correct facts are 
reflected in secretarial records. We believe that the processes and practices, we 
followed provide a reasonable basis for our opinion. 

c) We have not verified the correctness and appropriateness of the financial 
statements of the Company. 

d) The compliance of the provisions of the Corporate and other applicable laws, 
rules, regulation, standards is the responsibility of the management. Our 
examination was limited to the verification of procedures on test basis. 

e) The Secretarial Audit report is neither an assurance as to the future viability of the 
company nor of the efficacy or effectiveness with which the management has 
conducted the affairs of the Company. 
 

 
           For P. Sharma & Co., 
          Company Secretaries 

 
 
 

Pawan Sharma 
Place: Bhatinda                                                                                 ACS No.: 15148  
Date:  30.05.2022                                                                                CP No.: 12316 
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Annexure-VI: Remuneration Policy 
1. Policy 
 
The philosophy for remuneration of Directors, Key Managerial Personnel (“KMP”) and all other 
employees of SEL Manufacturing Company Limited (“the Company”) is based on the commitment of 
fostering a culture of leadership with trust. The remuneration policy is aligned to this philosophy. 
 
This remuneration policy has been prepared pursuant to the provisions of Section 178(3) of the Companies 
Act, 2013 (“Act”) and Clauses of the Equity Listing Agreement (“Listing Agreement”)/SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015. In case of any inconsistency 
between the provisions of law and this remuneration policy, the provisions of the law shall prevail and the 
company shall abide by the applicable law.  
 
While formulating this policy, the factors laid down under Section 178(4) of the Act have been considered, 
which are as under: 
 
“(a)  the level and composition of remuneration is reasonable and sufficient to attract, retain and 

motivate directors of the quality required to run the company successfully; 
(b)  relationship of remuneration to performance is clear and meets appropriate performance 

benchmarks; and  
(c)  remuneration to directors, key managerial personnel and senior management involves a balance 

between fixed and incentive pay reflecting short and long-term performance objectives appropriate 
to the working of the Company and its goals” 

 
Key principles governing this remuneration policy are as follows: 
 
Remuneration for Independent Directors and Non-Independent Non-Executive 
Directors: 
 

 Independent directors (“ID”) and non-independent non-executive directors (“NED”) may be paid 
sitting fees (for attending the meetings of the Board and of committees of which they may be 
members) and commission within regulatory limits. 

 Within the parameters prescribed by law, the payment of sitting fees and commission will be 
recommended by the Nomination and Remuneration Committee and approved by the Board. 

 Overall remuneration (sitting fees and commission) should be reasonable and sufficient to attract, 
retain and motivate directors aligned to the requirements of the Company (taking into 
consideration the challenges faced by the Company and its future growth imperatives). 

 Overall remuneration should be reflective of size of the Company, complexity of the sector/ 
industry/ company’s operations and the company’s capacity to pay the remuneration. 

 Overall remuneration practices should be consistent with recognised best practices. 
 Quantum of sitting fees may be subject to review on a periodic basis, as required. 
 The aggregate commission payable to all the Non executive Directors and the Independent 

Directors will be recommended by the Nomination and Remuneration Committee to the Board 
based on company performance, profits, return to investors, shareholder value creation and any 
other significant qualitative parameters as may be decided by the Board. 

 The Nomination and Remuneration Committee will recommend to the Board the quantum of 
commission for each director based upon the outcome of the evaluation process which is driven by 
various factors including attendance and time spent in the Board and committee meetings, 
individual contributions at the meetings and contributions made by directors other than in 
meetings. 

 In addition to the sitting fees and commission, the Company may pay to any director such fair and 
reasonable expenditure, as may have been incurred by the director while performing his/her role as 
a director of the Company. This could include reasonable expenditure incurred by the director for 
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attending Board/ Board committee meetings, general meetings, court convened meetings, 
meetings with shareholders/ creditors/ management, site visits, induction and training (organised 
by the company for directors) and in obtaining professional advice from independent advisors in 
the furtherance of his/ her duties as a director. 

 
Remuneration for Managing Director (“MD”)/ Executive Directors (“ED”)/ KMP/ 
rest of the employees 
 

The extent of overall remuneration should be sufficient to attract and retain talented and qualified 
individuals suitable for every role. Hence remuneration should be: 
 
 Market competitive (market for every role is defined as companies from which the company 

attracts talent or companies to which the company loses talent). 
 Driven by the role played by the individual. 
 Reflective of size of the company, complexity of the sector/ industry/ company’s operations and 

the company’s capacity to pay. 
 Consistent with recognised best practices. 
 Aligned to any regulatory requirements. 

 
In terms of remuneration mix or composition: 
 

 The remuneration mix for the MD/ EDs is as approved by the shareholders. In case of any change, 
the same would require the approval of the shareholders, if required, under the provisions of the 
Companies Act, 2013. 

 Basic/ fixed salary is provided to all employees to ensure that there is a steady income in line with 
their skills and experience. 

 In addition to the basic/ fixed salary, the company provides employees with certain perquisites, 
allowances and benefits to enable a certain level of lifestyle and to offer scope for savings and tax 
optimisation, where possible. The company also provides all employees with a social security net 
(subject to limits) by covering medical expenses and hospitalisation through re-imbursements or 
insurance cover and accidental death and dismemberment through personal accident insurance. 

 The company provides retirement benefits as applicable. 
 In addition to the basic/ fixed salary, benefits, perquisites and allowances as provided above, the 

company may provide MD/EDs such remuneration by way of commission, calculated with 
reference to the net profits of the company in a particular financial year, as may be determined by 
the Board, subject to the overall ceilings stipulated in Section 197 of the Act.  The specific amount 
payable to the MD/ EDs would be based on performance as evaluated by the Board or the 
Nomination and Remuneration Committee and approved by the Board. 

 The company may provide the rest of the employees a performance linked bonus. The 
performance linked bonus would be driven by the outcome of the performance appraisal process 
and the performance of the company. 
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CORPORATE GOVERNANCE REPORT 
 
The governance philosophy is based on trust, accountability, and ethical corporate relationship.  
Good governance practices stem from the culture and mindset of the organisation and at SEL we 
are committed to meet the aspirations of all our stakeholders.   We consider our stakeholders as 
our partners in our success and we remain committed to maximizing stakeholder value, be it 
employees, suppliers, customers, investors, communities or policy makers etc..  This is ensured 
by taking ethical business decisions and conducting the business with a firm commitment to 
values.  We are committed to sound corporate governance principles and practices and constantly 
strive to adopt emerging best practices being followed worldwide.   
 
1. MANAGEMENT DISCUSSION AND ANALYSIS REPORT: 
 
India is the world’s second-largest producer of textiles and garments. The fundamental strength 
of the textile industry in India is its strong production base of a wide range of fibre/yarns from 
natural fibres like cotton, jute, silk and wool to synthetic/man-made fibres like polyester, viscose, 
nylon and acrylic. India enjoys a comparative advantage in terms of skilled manpower and in 
cost of production relative to other major textile producers. The textile industry is one of the 
oldest business options in India since the ancient age. Different types of textile fibers are 
produced in India, among which cotton, jute, silk, and wool are the major ones. Both skilled 
laborers and unskilled officials are needed to run this business smoothly. Thus, the textile 
industry serves as the platform offering a huge number of employment opportunities to eligible 
people in India.   
 
However, in recent times prices of cotton have increased significantly.  The main reasons behind 
this rise are: lower domestic cotton production, higher demand and increasing international 
prices.  Large cotton traders and multinational companies (MNCs) purchased and stockpiled 
huge quantities of cotton. Some quantity has also been exported. As prices skyrocket, the smaller 
mills are unable to purchase cotton due to working capital shortages.   
 
Orders from textiles firms have dried out as spinning yarn and knitting garments at the current 
cotton prices is becoming unviable for companies.  The textiles sector is a large source of exports 
and employment in India. India had shipped textiles, garments and allied products worth almost 
US$40bn (billion) in FY21-22, up 67% from a year before.  However, the Western buyers are 
now scouting for alternative sources due to high costs here. 

  
(a) Industry Structure and Development   

 
After seeing a rise of 41 per cent in India’s textiles and apparel exports to $44.4 billion in 2021-
22, the increase in cotton and yarn prices is leading to a demand drop of at least 10 per cent so 
far during the current financial year, “Last year’s rise in exports was owing to pent-up demand in 
the US and Europe and China Plus One Policy followed by several countries. This year, demand 
has slowed down as raw material prices are too high.   The price of cotton in India had more than 
doubled to cross Rs 100,000 mark per candy during the current financial year, leading to an 
increase in yarn prices too. “The crisis due to the rise in raw material prices is evident this year 
and hence, it may not be the same as last year.  
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Investments and Key Developments: 
 
Textile Industry in India continues to be dominated by cotton, accounting for nearly 3/4th of the 
total fibre consumption in the country.  Globally fibre consumption is dominated by manmade 
fibres having 70 per cent of share in total fibre consumption. Contrary to the global trend, fibre 
consumption in India is skewed towards natural fibres with around 65% share, especially cotton. 
Cotton is one of the most important cash crops and accounts for around 25% of the total global 
fibre production. In the raw material consumption basket of the Indian textile industry, the 
proportion of cotton is around 59%. Textile industries employ more than 18 million people 
directly and more than 20 million people indirectly, contributing 2% to India’s GDP and 7% to 
industrial production as of 2021. India is among the top five global exporters in various 
categories like natural fibre, MMF spun yarn, filament yarn, woven fabric and home textiles. 
 
The Company:  
 
The Company is vertically integrated multi-product textile company, manufacturing various 
kinds of Yarn and Terry Towels with production facilities located at various locations in India. 
The Company has integrated business operations. Its key competitive advantage is presence 
across the entire textiles chain right from sourcing the fibre/cotton to yarn production, fabric 
production to garmenting and terry towels. The integration allows the Company to optimise 
decisions of in-house and external sales and purchase at every stage to improve business returns 
depending on market conditions. It is this flexibility that provides the Company with a strong 
competitive edge in the market. 

 

(b) Company’s Performance: 

During the year under review, your company has achieved Revenue from Operations of Rs. 
42013.19 lacs as compared to Rs. 19038.45 lacs in the previous year.  After deducting Expenses 
there  was loss of Rs. 13444.87 lacs as compared to loss of Rs. 24842.90 lacs  lacs during the 
previous year.   After adjusting Exceptional Items there was Loss of Rs. 13121.13 lacs as 
compared to Profit of Rs. 510393.75 lacs during the previous year.  After providing for other 
adjustments/comprehensive income, the current year Loss stood at Rs. 15241.75 lacs as 
compared to Profit/Income of Rs. 513138.25 lacs during the previous year.    
 
Product wise Performance: 
 
A Snapshot of major product wise performance and its comparison with the previous fiscal is 
tabulated below:- 

(Rs. In lakhs) 
Particulars                                                                                                                                         31st March, 2022     31st March, 2021  
Terry Towels                                                                                                                                   13,584.35                  2,004.80 
Yarn                                                                                                                                                      973.23                              - 
Garments                                                                                                                                             111.06                         7.26 
Knitted Cloth                                                                                                                                            0.95                              - 
Others                                                                                                                                                  580.31                     121.95 
Job Work                                                                                                                                         26,763.29                16,904.44 
 Total                                                                                                                                               42,013.19                19,038.45 
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The Company is functioning in only one Reportable Segment i.e. Textiles, hence Segment 
Reporting is not applicable  
 
Earlier, the Company went through Corporate Insolvency Resolution Process (CIRP) under the 
Insolvency and Bankruptcy code (IBC), 2016, pursuant to an application filed before the Hon’ble 
National Company Law Tribunal, Chandigarh Bench (“NCLT”) by State Bank of India against 
SEL Manufacturing Company Limited (“Corporate Debtor”), under Section 7 of the Insolvency 
and Bankruptcy Code, 2016 read with the rules and regulations framed thereunder, as amended 
from time to time (“Code”),  
 
The Hon’ble National Company Law Tribunal, Chandigarh Bench on February 10, 2021 had 
approved the Resolution plan submitted by Consortium of Arr Ess Industries Private Limited and 
Leading Edge Commercial FZE (“Consortium” or “Resolution Applicant”) in respect of SEL 
Manufacturing Company Limited (“Company”). 

 

(c ) Dividend 
 
No dividend has been declared for the financial year 2021-22.   
 
(d) Outlook: Opportunity, Threats, Risks & Concerns: 
 

Several obstacles faced by the Indian textile industry recently: 
 

 In the last financial year, the pandemic was still at a great height that eventually led to the 
closure of several manufacturing units in the textile industry. These factory owners were 
forced to close due to the shortage of manpower. The lack of funds to buy raw materials 
for production was another drawback in this industry. 

 The Indian government imposed new GST with higher rates on industries. So, the textile 
industry now finds it harder to pay the taxes on their sales. Therefore, business owners 
are quite agitated due to its negative impact. 

 Many textile companies face severe labor shortages and a lack of regular transportation if 
their factories are located in remote places. 

 Cotton textile is the major player in the Indian textile industry. The price of cotton has 
risen too much now, which is a major setback for textile industry owners. They find it 
hard to maintain their supply chain due to this price hike. 

 The inflation in the Indian economy results in frequent demands among laborers for 
salary hikes. Thus, industry owners do not find the means to expand their business and 
compete with global textile leaders from other countries. 

 The high cost of power in India is another hindrance to textile production. Most modern 
machines are power-driven, which raises the overall production costs for business 
owners. 

  
Challenges: The Indian textile industry is at present is one of the largest and most important 
sectors in the economy in terms of output foreign exchange earnings and employment in India. 
The Textile industry has the enriched potential to scale new height in the globalized economy. 
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The textile industry in India has gone through significant charges in anticipation of increased 
international competition. The industry is facing numerous problems and among them the most 
important ones are those of cotton price rise and liquidity for many organized sector units, and 
insufficient price realization. The long-range problems include the need for sufficient 
modernization and restructuring of the entire industry to cater more effectively to the demands of 
the domestic and foreign markets for textiles as per the needs of today and tomorrow. 

Opportunities  

Fortunately, the Indian government has taken a series of positive steps to support the textile 
industry in this country. The Union Ministry of Textiles is more active in developing the textile 
industry, by constant coordination with business owners of this sector. The Union Budget for 
2022-23 also announced some benefits that can help in the growth of the Indian textile industry. 
 
The future of the Indian textile industry: 
 
India is now recognized as one of the largest producer of cotton and jute garments in the world. 
There is tough competition from China, Bangladesh, Pakistan, and Vietnam for exporting textile 
products in the global market. However, the Indian textile industry still manages for a comeback 
even after the decline of the business in 2020 – 21. Since the textile industry not only comprises 
large textile mills and high-end garment boutiques, self-employed artisans from rural areas are 
also promoted through government schemes, like MGNREGA. Many rural cooperatives and 
NGOs are also providing support to people working on a small-scale for the textile industry. 

 
The technical matters of the textile industry have improved a lot in recent years. However, the 
Indian textile industry still needs to progress in the research and development of designs. The 
quality of raw materials also needs to be upgraded for the production of the best quality 
garments.  
 
Our principal operating strategies are to: 
 
Our focus  firstly would be on development of new markets, cost cutting  across departments, enhance 
the quality of our products to satisfy and exceed the expectations of the market.   Emphasis would be on 
better quality and customer service. 

 
Threats, risks and concerns: 
 
Cotton/power and fuel costs are of concern.  In recent times prices of cotton have increased 
significantly and have affected the business.  There are general threats/risks like Labour availability, 
Increase in Input Costs, Consumer sentiment, Competition, Currency Movements, Change in Government 
Policies and other Trade barriers.  Our primary raw material is cotton, which we source from the domestic 
market. Cotton is an agricultural product and its supply and quality are subject to forces of nature. Any 
material shortage or interruption in the domestic supply or deterioration in the quality of cotton due to 
natural causes or other factors could result in increased production costs, which we may not successfully 
be able to pass on to customers, which in turn would have an material adverse effect on our business.  
Any increase in cotton prices would have a material adverse effect on our business.  Power and Fuel are 
also major manufacturing costs while producing textiles. Any increase in these costs has a negative 
impact on the profits of the company.  
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 (e) Internal Control System and their adequacy 
 
The Company has in place adequate internal control systems and procedures commensurate with 
the size and nature of its business. We believe that the Internal Control System must tend to 
develop a strong culture of Internal control for which it must encourage all personnel to 
understand its importance and to commit actively with the process and the management shall 
also promote high ethics and integirty standards in the staff. The systems adopted by the 
Company provide a reasonable assurance in respect of providing financial and operational 
information, complying with applicable statutes, safeguarding of assets of the Company, 
prevention & detection of frauds, accuracy & completeness of accounting records and ensuring 
compliance with corporate policies. Most of the Company’s critical functions such as operations, 
supply chain, finance & accounts and human resources are linked through implementation of 
Enterprise Resource Planning,  (ERP)/Systems, Applications, and Products in Data Processing 
(SAP).. 
 
(f)  Human Resources: 
 
The aim is to create an inclusive working environment that attracts and retains the best people, 
enhances their flexibility, capability and motivation and encourages them to be involved in the 
growth of the Company.  We believe in sophisticated equipment and skilled employee resources, 
together with strong management and design capabilities. As on 31.03.2022 the Company has 
7592 number of employees on rolls of the company. 
 
(g) details of significant changes in key financial ratios: 
 

Ratios Numerator Denominator 31st March, 
2022 

31st March, 
2021 

%Variance Reasons for variance 

Current Ratio Current  Assets Current Liabilities 1.14 1.27 10.24 N.A. 
Debt Equity 
Ratio 

Total Liabilities Total Equity 4.25 2.59 (64.38) This increase is on account of the 
reduction in paid up capital of the 
company. As prescribed in the 
Resolution Plan, the existing issued, 
subscribed and paid up equity share 
capital of the Company has been 
reduced from 331,347,000 equity 
shares of Rs. 10 each to 3,31,347 equity 
share of Rs. 10 each. 

Debt Service 
Coverage 
Ratio 

Earnings before 
Interest, Taxes & 
Non Operating 
Income/expense 

Total Debts 
Service Costs 

(0.03) (111.05) 99.97 As the company under Corporate 
Insolvency Resolution Process (CIRP) till 
March 13, 2021, the interest cost for FY 
2020-21 was only for 18 days. 
Therefore, this ratio was high in FY 
2021-21 as compared to FY 2021-22. 

Return on 
Equity (ROE) 

Net Profit Total Net Worth (49.75) 1226.43 104.06 As the Resolution Plan of the company 
was approved and implemented in the 
previous year 2020-21. Pursuant to the 
approved resolution plan, the Company 
had de-recognition of operational & 
financial creditors and written off of 
assets those were not recoverable and 
were charged to the statement of profit 
or loss account as exceptional items. 
Hence this ratio is not comparable. 

Inventory 
Turnover(in 
days) 

Sales Average Inventory 57.52 345.75 83.36 This decrease is on account of increase 
in inventory level of raw material and 
finished goods as at year end in line 
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with increase in sales. 
Trade 
Receivables 
Turnover (in 
days) 

Net Credit Sales Average Debtors 51.76 128.12 59.60 The trade receivables turnover ratio for 
the FY 2021-22 has improved with the 
improvement in collections. The 
Company has been trying to collect 
advances wherever possible. 

Trade 
Payables 
Turnover (in 
days) 

Net Credit 
Purchases 

Average Trade 
Payables 

31.41 268.20 88.29 The trade payables turnover ratio for 
the FY 2021-22 has improved with the 
improvement in payments made. The 
Company has been trying to pay the 
payables on time wherever possible. 

Net Capital 
Turnover 
Ratio 

Net Sales Working Capital 
(CA-CL) 

23.92 6.12 (291.07) As the Resolution Plan of the company 
was approved and implemented in the 
previous year 2020-21. Pursuant to the 
approved resolution plan, the Company 
had de-recognition of operational & 
financial creditors and written off of 
assets those were not recoverable and 
were charged to the statement of profit 
or loss account as exceptional items. 
Hence this ratio is not comparable. 

Net Profit 
Margin (%) 

Net Profit after 
tax 

Net Sales (31.23) 2680.86 101.16 As the Resolution Plan of the company 
was approved and implemented in the 
previous year 2020-21. Pursuant to the 
approved resolution plan, the Company 
had de-recognition of operational & 
financial creditors and written off of 
assets those were not recoverable and 
were charged to the statement of profit 
or loss account as exceptional items. 
Hence the net profit margin is not 
comparable. 

Return on 
Capital 
Employed 

Earnings before 
Interest & Taxes 

Capital Employed (0.08) 3.71 102.16 As the Resolution Plan of the company 
was approved and implemented in the 
previous year 2020-21. Pursuant to the 
approved resolution plan, the Company 
had de-recognition of operational & 
financial creditors and written off of 
assets those were not recoverable and 
were charged to the statement of profit 
or loss account as exceptional items. 
Hence this ratio is not comparable. 

Cautionary Statement: 
 
Statements in Management discussion and analysis report with regard to projections, estimates 
and expectations have been made in good faith.  Many unforeseen factors may come into play 
and affect the actual results, which could be different from what the management envisages in 
terms of performance and outlook.  Market data and product information contained in this report 
have been based on information gathered from various published and unpublished reports and 
their accuracy, reliability and completeness cannot be assured. 
 
The management of the Company reserves the right to re-visit any of the predictive statement to 
decide the best course of action for the maximization of the shareholders’ value apart from 
meeting social and human obligations.   
 
2. COMPANY’S PHILOSOPHY ON CODE OF GOVERNANCE: 
 
Corporate Governance philosophy stems from our belief that corporate governance is an integral 
element in improving efficiency and growth as well as enhancing investor confidence.   
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2(A) Code of Business Conduct and Ethics for Directors and Senior Management: 
 
A declaration signed by the CEO is given below: 
 
I hereby confirm that:  
The Company has obtained from all the members of the Board and Senior Management, 
affirmation that they have complied with the Code of Business Conduct and Ethics for Directors 
and Senior Management in respect of the financial year 2021-22. 
 
Vinod Kumar Goyal 
CEO 
 
2(B) Whistle Blower Mechanism/Vigilance Mechanism: 
 
The Company promotes ethical behaviour in all its business activities and has put in place 
mechanism of reporting illegal or unethical behaviour.  The Company has in place a 
whistleblower policy, to support the Code of Business Ethics. This policy documents the 
Company’s commitment to maintain an open work environment in which employees, consultants 
and contractors are able to report instances of unethical or undesirable conduct, actual or 
suspected fraud or any violation of Company’s Code of Business Ethics at a significantly senior 
level without fear of intimidation or retaliation.  Individuals can also raise their concerns directly 
to the chairman of the Audit Committee of the Company. Any allegations that fall within the 
scope of the concerns identified are investigated and dealt with appropriately. Further, during the 
year, no individual was denied access to the Audit Committee for reporting concerns, if any. 
 
3. BOARD OF DIRECTORS: 

(a) Board Meetings 
The Board met 6 times during the financial year 2021-22.  These meetings were held on 
08.04.2021, 29.06.2021, 27.07.2021, 09.11.2021, 14.02.2022 and 31.03.2022 respectively. 

      
(b) Composition 
 
The   details   of   the   Board   composition,   attendance of   Directors    at   Board Meetings  
held during 2021-22 and their other memberships are given below: 
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S. 
N
o 

Name Designati
on 

Category No. 
of 
Boar
d 
Meet
-ings 
Atte-
nded  

Atte-
danc
e at 
Last 
AG
M 

Total Number of 
Directorships in 
other Public Ltd. 
Companies* 
 
 
 
 
Chairman   Member 

No. of Committee 
Positions in Public 
Ltd. Companies** 
 
 
 
 
 
Chairman    Member 

Directorship 
in other listed 
entity 
(Category of 
Directorship) 
 

1 Rajiv Kumar 
Maheshwary 
  

Director 
(Chairman) 

Independent 06 Yes -- -- -- 1 -- 

2 Rajeev 
Bhalla  
 

Managing 
Director 
 

Promoter 04 No -- -- -- 1 -- 

3 Naveen 
Arora 

Whole 
time 
Director 

Executive 06 Yes -- -- -- -- -- 

4 
 

Dinesh 
Kumar 
Mehtani  
 

Director Promoter 06 Yes -- -- 1 1 -- 

5 Shashank Rai 
  

Director  Promoter 01 No -- -- -- -- -- 

6 Sushil Kumar  
 

Director Independent 06 Yes -- -- 1 1 -- 

7 Nidhi 
Aggarwal 

Director Independent 02 Yes -- -- -- 2 -- 

8 Vishal 
Sharat Ohri 

Director 
(Nominee) 

Nominee -- No -- -- -- -- -- 

Notes:  
Mr. Naveen Arora was appointed as Director w.e.f. 08.04.2021 and Ms. Nidhi Aggarwal was 
appointed as Director w.e.f. 29.06.2021 respectively. Further, Mr. Vishal Sharat Ohri was 
appointed as Director (Nominee) w.e.f. 09.11.2021 respectively.  
None of the Directors are related to each other.  
*The Directorships held by directors as mentioned above, do not include Directorships in foreign 
companies, Alternate Directorships, companies registered under Section 8 of the Companies Act, 
2013 and private limited companies. 
**In accordance with Clause 26, Memberships/Chairmanships of only the Audit committees and 
Stakeholders’ Relationship Committees of all Public Limited Companies have been considered.   
The details of the familiarisation program for Directors is available on the website of the 
Company viz. www.selindia.in/policy.html  
 
The holding(s) of Directors in the Company as on 31.03.2022 is given as under: 
 
Name of the Director No. of Equity shares held 

(face value of Rs.10/- each) 
Rajeev Bhalla  -- 

46



 
Dinesh Kumar Mehtani  -- 
Shashank Rai  -- 
Rajiv Kumar Maheshwary  -- 
Sushil Kumar  
 

-- 

Naveen Arora -- 
Nidhi Aggarwal -- 
Vishal Sharat Ohri -- 
 
Skills/expertise/competencies fundamental for the effective functioning of the Company in the 
context of its business and sector: 
 
Global Business Understanding, of global business dynamics, across various geographical 

markets, industry verticals and regulatory jurisdictions. 
Strategy and 
Planning 

Appreciation of long-term trends, strategic choices and experience in 
guiding and leading management teams to make decisions in uncertain 
environments. 

Financial Management of the finance function of an enterprise, resulting in 
proficiency in complex financial management, capital allocation and 
financial reporting processes.  

Leadership Extended leadership experience for a significant enterprise, resultling in a 
practical understanding of organizations, processes, strategic planning, 
and driving change and long-term growth.  

 
Details of skills/expertise/competence of the Board of Directors: 
 
Name of the Director skills/expertise/competence  
Rajeev Bhalla  
 

Innovation, Strategy, Technology, Leadership 
& Entrepreneurship 

Dinesh Kumar Mehtani  Financial, Banking & Finance 
Shashank Rai  Strategy, Leadership & Entrepreneurship 
Rajiv Kumar Maheshwary  Planning, Management, Innovation and 

Technology 
Sushil Kumar  
 

Financial, Banking & Finance, Strategy, Audit 

Naveen Arora Financial, Accounts and Taxation 
Nidhi Aggarwal Planning, Management, Innovation and 

Technology 
Vishal Sharat Ohri Banking, Finance 
 
The Independent Directors fulfill the conditions specified in the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, and are independent of the management of the Company. 
 
(c) Information of Directors including those being Appointed/Re-appointed 
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Particulars of Directors seeking appointment/re-appointment are given in the Annexure annexed  
to the Notice for the ensuing Annual General Meeting. 
 
(d) Audit Committee 
 
The Audit Committee of the Company comprises of the following members namely Mr. Sushil 
Kumar (Chairman), Mr. Rajiv Kumar Maheshwary, Mr. Dinesh Kumar Mehtani and Ms. Nidhi 
Aggarwal.      Mr. Sushil Kumar, Mr. Rajiv Kumar Maheshwary and Ms. Nidhi Aggarwal are 
non-executive Independent Directors of the Company.    
 
The terms of reference of the Audit Committee are as contained in SEBI (Listing Obligations 
and Disclosure Requirements) Regulations, 2015 and as provided in Section 177 of the 
Companies Act, 2013.  
 
During the F.Y. 2021-22, the Audit Committee met on 08.04.2021, 29.06.2021, 27.07.2021, 
09.11.2021 and 14.02.2022 respectively.  
 
Attendance of each Member at the Audit committee meetings held during the year: 
Name of Member No of meetings attended 
Sh. Sushil Kumar  5           
Sh. Rajiv Kumar Maheshwary  5 
Sh. Dinesh Kumar Mehtani  5 
Smt. Nidhi Aggarwal   1 
 
(e) Nomination & Remuneration Committee 
 
The Nomination & Remuneration Committee of the Company comprises of the following 
members namely Mr. Sushil Kumar (Chairman), Mr. Rajiv Kumar Maheshwary, Mr. Dinesh 
Kumar Mehtani and Ms. Nidhi Aggarwal.     
 
The Committee’s constitution and terms of reference in compliance with the provisions of 
Section 178 of the Companies Act, 2013 and pursuant to the provisions of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015.  
 
Mr. Sushil Kumar, Mr. Rajiv Kumar Maheshwary, and Ms. Nidhi Aggarwal are non-executive 
Independent Directors of the Company.    
 
During the F.Y. 2021-22, the Nomination and Remuneration Committee met on 08.04.2021 and 
29.06.2021 respectively.   
 
Attendance of each Member at the Remuneration Committee meetings held during the year: 
 
Name of Member No of meetings attended 
Sh. Sushil Kumar  2 
Sh. Rajiv Kumar Maheshwary  2 
Sh. Dinesh Kumar Mehtani  2 
Smt. Nidhi Aggarwal   0 
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The Remuneration Committee constituted to recommend/review the remuneration package of the 
Managing/Whole time/Executive Directors, based on performance.  
 
The remuneration policy is directed towards rewarding performance, based on review of 
achievements.  The remuneration policy is in consonance with the existing Industry practice. 
Evaluation criteria for Independent Directors: The candidature of an independent Director is also 
evaluated in terms of the criteria for determining independence as stipulated under Companies 
Act, 2013, listing regulations and other applicable regulations or guidelines. In case of re-
appointment of Independent Directors, the Board shall take into consideration the results of the 
performance evaluation of the Directors and their engagement level. 
 
(f) Risk Management Committee   
 
The Risk Management Committee of the Company comprises of the following members namely 
Mr. Rajeev Bhalla (Chairman), Mr. Rajiv Kumar Maheshwary, Mr. Dinesh Kumar Mehtani and 
Mr. Vinod Kumar Goyal.     
 
The terms & conditions of the said committee are as per SEBI (Listing Obligations and disclosure 
Requirements) Regulations, 2015.  The Committee has been constituted in the financial year 2022-23 
respectively. 
 
 
4. DIRECTORS’ ETC. REMUNERATION: 
 
The Company pays remuneration to the Managing Director, Whole time Director/Executive  
Director as approved by the members of the Company in the General Body Meeting and as 
recommended by the Nomination and Remuneration Committee of the Board.  The details of 
remuneration paid to them during the Financial year 2021-22 are given below: 
 
NAME DESIGNATION GROSS SALARY 

(Rs. in Lacs) 
Sh. Rajeev Bhalla  
 

Managing Director 
 

103.83 

Sh. Naveen Arora Whole time Director 20.24 
 
The tenure of appointments of the Managing Director, Whole time Director/Executive Director 
is for a period of 3 years each respectively with no severance fees.    
 
The Company does not have a Scheme for grant of Stock Options to the Managing 
Director/Executive Director(s) or Employees of the company.  
 
Non-executive Directors have not been paid any other remuneration except Sitting fees for 
attending meeting(s) during the Financial Year 2021-22.  The criteria for payment of 
remuneration is time spent by the Non-Executive Directors at the Board/Committee meetings 
and advice given be these directors to the Management.  
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There were no other pecuniary relationships or transactions of the Non-executive Directors vis-à-
vis the Company.  The Company has not granted any stock option to any of its Non-Executive 
Directors.  
 
5. STAKEHOLDERS RELATIONSHIP COMMITTEE:  
 
The Stakeholders Relationship Committee of the Company comprises of the following members 
namely Mr. Dinesh Kumar Mehtani (Chairman), Mr. Sushil Kumar, Mr. Rajeev Bhalla, and Ms. 
Nidhi Aggarwal.  The Compliance member of the committee is Mr. Dinesh Kumar Mehtani.   
 
The Committee’s constitution and terms of reference are as per the provisions of Section 178 of 
the Companies Act, 2013 and pursuant to the provisions of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 and the committee meets to dispose of Investors 
complaints/requests as required.    
 
During the F.Y. 2021-22, Fifty One Investor complaints were received and resolved.  Further, 
there was no pendency in respect of shares received for transfers/dematerialization. 
 
Dividend Distribution Policy: 
 
The Company has formulated a dividend distribution policy.   The said policy is available on the 
Company’s website viz. www.selindia.in/policy.html 
 
6. GENERAL BODY MEETINGS: 
 
The details of last three Annual General Meetings (AGM) are as follows: 
 
MEETING DAY, DATE & TIME 

OF MEETING 
VENUE NO. OF SPECIAL 

RESOLUTIONS 
21ST AGM Thursday, the 28th day of 

April, 2022 at 02.00 
P.M. 

through Video 
Conferencing / Other 
Audio Visual Means 

FIVE 

20th AGM Thursday, the 28th day of 
April, 2022 at 11.00 
A.M.  

through Video 
Conferencing / Other 
Audio Visual Means 

NONE 

19th AGM Thursday, 26.09.2019 
09.30 A.M. 

274, DHANDARI 
KHURD, G.T. ROAD, 
LUDHIANA 
(PUNJAB) 

FOUR 

  
No Extra-ordinary General Meeting of the Company was held during the F.Y. 2021-22. 
 
The Company did not pass any resolution through postal ballot during the financial year 2021-22 
and further the Company do not propose to pass any resolution through postal ballot in the 
ensuing Annual General Meeting. 
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CERTIFICATE FOR DIRECTORS DISQUALIFICATION: 
 
A certificate has been received from P Sharma & Co., Practising Company Secretaries, that none 
of the Directors on the Board of the Company for the Financial Year ending on 31st March, 2022 
have been debarred or disqualified from being appointed or continuing as directors of companies 
by the Securities and Exchange Board of India, Ministry of Corporate Affairs or any such 
statutory authority. 
 
DETAILS OF TOTAL FEES PAID TO STATUTORY AUDITORS: 
 
M/s Malhotra Manik & Associates, Chartered Accountants, (Firm Registration No. 015848N) 
been appointed as the Statutory Auditors of the Company. The particulars of payment of total 
fees for all services paid by the Company, on a consolidated basis, to the statutory auditor and all 
entities in the network firm/network entity of which the statutory auditor is a part is given below: 
 
 Amount (Rs. 

In Lakhs) 
Audit Fees (including audit and audit related services) 6.00 

 
THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (Prevention, Prohibition 
and Redressal ) Act, 2013: 
  
Your Company has always believed in providing a safe and harassment free workplace for every 
individual working in SEL through various interventions and practices.  The Company always 
endeavors to create and provide an environment that is free from discrimination and harassment 
including sexual harassment. The Company believes in prevention of harassment of employees 
as well as contractors.  During the year ended 31 March, 2022, no complaints pertaining to 
sexual harassment were received.  
 
VIGIL MECHANISM 
 
The Company has in place a whistleblower policy, to support the Code of Business Ethics. This 
policy documents the Company’s commitment to maintain an open work environment in which 
employees, consultants and contractors are able to report instances of unethical or undesirable 
conduct, actual or suspected fraud or any violation of Company’s Code of Business Ethics at a 
significantly senior level without fear of intimidation or retaliation.    
Individuals can also raise their concerns directly to the chairman of the Audit Committee of the 
Company. Any allegations that fall within the scope of the concerns identified are investigated 
and dealt with appropriately. Further, during the year, no individual was denied access to the 
Audit Committee/Relevant Authority for reporting concerns, if any. The details of establishment 
of vigil mechanism for Directors & employees to report genuine concerns are available at the 
website of the Company viz. www.selindia.in/policy.html 
 
7. DISCLOSURES: 
During the period under review, there was no material significant transaction with the promoters, 
directors, management, their relatives etc. that may have potential conflict with the interest of the 
company at large. 
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With reference to Non-submission of Annual Report for F.Y. ended 31.03.2021, AGM for the 
year 2021, as the Company went through Corporate Insolvency Resolution Process (CIRP) 
under the Insolvency and Bankruptcy code (IBC) 2016 and the Exchanges were informed in 
respect of interalia the insolvency commencement date, the appointment of the Resolution 
Professional, etc. and under which the terms of the approved Resolution Plan (The Hon’ble 
National Company Law Tribunal, Chandigarh Bench on February 10, 2021 had approved the 
Resolution plan of the Company) had to be implemented by the Company and there were other 
pending statutory compliances pertaining to the period when the company was under CIRP 
Process, which also had to be regularized by the Company as per the order of the Hon’ble 
National Company Law Tribunal, Chandigarh Bench on February 10, 2021. The Resolution 
Plan also envisaged the scheme of reduction and consolidation of the capital of the Company 
which inter alia, provided for the reduction and consolidation of the issued, subscribed and paid-
up capital of the Company.  We may further state that its only after effect of Reduction and 
consolidation of share capital approval from the exchanges, corporate actions for further 
allotment of shares issued pursuant to approved resolution plan could be given effect to.  
Reduction and Consolidation of Share Capital alongwith other Corporate Actions cannot be 
executed till the Company received approval from the Exchanges where the shares of the 
Company are listed with, and it is only after execution of the corporate actions pursuant to 
approval of both the Exchanges with whom the shares of the Company are listed with, these 
shares could be credited into respective Dmat account of the respective allottees thereto.  As per 
the circumstances narrated above the Company was not in a position to hold its Annual General 
meeting within the stipulated time period, as the reduction and consolidation of share capital and 
further allotment of shares pursuant to approved resolution plan were yet to be credited in the 
respective Dmat account of the allottees thereof and terms of approved Resolution Plan vide 
Hon’ble National Company Law Tribunal, Chandigarh Bench order dated February 10, 2021 
had to be complied with.  
 
Apart from the above, there has not been any non-compliance by the company in respect of 
which penalties or strictures have been imposed by Stock Exchange or SEBI or any statutory 
authority on any matter related to capital markets during the last three years. 
 
RELATED PARTY TRANSACTIONS: 
 
There is a policy to regulate the transactions of the Company with its related parties. As per 
policy, all related party transactions require approval as per the provisions of the Companies Act, 
2013 and listing Agreement entered into with Stock Exchanges/SEBI (LODR) Regulations.  The 
said policy is available on the Company’s website viz. www.selindia.in/policy.html 
 
Further the Company has also formulated a policy for determining ‘material’ subsidiaries.  
The said policy is available on the Company’s website viz. www.selindia.in/policy.html.   
 
Commodity price risk: 
 
The Company does not deal in commodities and hence the disclosure pursuant to SEBI Circular 
dated November 15, 2018 is Nil and is not required to be given. 
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Compliance with SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 
 
Mandatory Requirements 
The Company is compliant with the applicable mandatory requirements of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015. 
 
With reference to Non-submission of Annual Report for F.Y. ended 31.03.2021, AGM for the 
year 2021, as the Company went through Corporate Insolvency Resolution Process (CIRP) 
under the Insolvency and Bankruptcy code (IBC) 2016 and the Exchanges were informed in 
respect of interalia the insolvency commencement date, the appointment of the Resolution 
Professional, etc. and under which the terms of the approved Resolution Plan (The Hon’ble 
National Company Law Tribunal, Chandigarh Bench on February 10, 2021 had approved the 
Resolution plan of the Company) had to be implemented by the Company and there were other 
pending statutory compliances pertaining to the period when the company was under CIRP 
Process, which also had to be regularized by the Company as per the order of the Hon’ble 
National Company Law Tribunal, Chandigarh Bench on February 10, 2021. The Resolution 
Plan also envisaged the scheme of reduction and consolidation of the capital of the Company 
which inter alia, provided for the reduction and consolidation of the issued, subscribed and paid-
up capital of the Company.  We may further state that its only after effect of Reduction and 
consolidation of share capital approval from the exchanges, corporate actions for further 
allotment of shares issued pursuant to approved resolution plan could be given effect to.  
Reduction and Consolidation of Share Capital alongwith other Corporate Actions cannot be 
executed till the Company received approval from the Exchanges where the shares of the 
Company are listed with, and it is only after execution of the corporate actions pursuant to 
approval of both the Exchanges with whom the shares of the Company are listed with, these 
shares could be credited into respective Dmat account of the respective allottees thereto.  As per 
the circumstances narrated above the Company was not in a position to hold its Annual General 
meeting within the stipulated time period, as the reduction and consolidation of share capital and 
further allotment of shares pursuant to approved resolution plan were yet to be credited in the 
respective Dmat account of the allottees thereof and terms of approved Resolution Plan vide 
Hon’ble National Company Law Tribunal, Chandigarh Bench order dated February 10, 2021 
had to be complied with.  
 
8. MEANS OF COMMUNICATION: 
 
The Company communicates with the shareholders at large through its Annual Report, filings 
made with Stock Exchanges and by filing reports & returns with the Statutory bodies like the 
Registrar of Companies and Stock Exchanges.  The Quarterly Financial Results are published in 
prominent daily newspapers like The Financial Express and Desh Sewak.  The Financial Results 
etc. of the Company are also made available at the Company’s website www.selindia.in.   
 
9. GENERAL INFORMATION FOR SHAREHOLDERS: 
i) 22nd Annual General Meeting: 
 
Date and Time    : Thursday, the 22nd day of September, 2022     

  at 11.00 A.M. through Video Conferencing / Other Audio  
  Visual Means 
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ii) Financial year 2022-23 (tentative)  
 
First Quarterly Results   : August 2022  
Second Quarterly Results   : October-November 2022 
Third Quarterly Results   : January-February 2023 
Fourth Quarterly Results/    
Annual Results 2022-23   : In the month of April/May, 2023 
 
 
iii) Date of Book Closure            : September 16, 2022 to September 22, 2022               
         (both days inclusive) 
       
 
 
 (iv)      Dividend Payment Date   : No dividend has been declared for the F.Y.  
                                                                                      2021-22 
 
                                                                          
 (v)   Listing     :The  Equity  Shares  of  the  Company   are   

 Listed with: 
a) Bombay Stock Exchange Limited,  
b) National Stock Exchange of India 

Limited 
         

   
 (vi)      Stock code        NSE: SELMC 
          BSE: 532886 
          ISIN Number for NSDL/CDSL:    
                                                                                       INE105I01020 
 
(vii)    Stock Market Data    :  
 
Month BSE SENSEX At Bombay Stock 

Exchange Limited (BSE) 
(in Rs.) 

At National Stock 
Exchange of India 
Limited (NSE) (in Rs.) 

 High 
 

Low Month’s 
high quoted 
price 

Month’s 
low quoted  
price 

Month’s 
high quoted 
price 

Month’s 
low quoted 
price 

April, 2021 50,375.77 47,204.50 -- -- -- -- 

May, 2021 52,013.22 48,028.07 -- -- -- -- 

June, 2021 53,126.73 51,450.58 -- -- -- -- 

July, 2021 53,290.81 51,802.73 -- -- -- -- 

August 2021 57,625.26 52,804.08 -- -- -- -- 

September 2021 
60,412.32 57,263.90 

-- -- -- -- 
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October 2021 62,245.43 58,551.14 5.26 4.78 5.15 4.95 
November 2021 61,036.56 56,382.93 15.87 5.52 7.40 5.40 
December 2021 59,203.37 55,132.68 37.65 16.65 -- -- 
January 2022 61,475.15 56,409.63 77.8 39.5 -- -- 
February 2022 59,618.51 54,383.20 177.7 81.65 281 199.90 
March 2022 58,890.92 52,260.82 448.15 186.55 821.20 435.75 
 
 
(viii)      Dematerialisation of Shares/ Registrar Transfer Agents & Share Transfer system: 
 
The equity shares of the Company are available for dematerialization through National Securities 
Depository Limited (NSDL) and Central Depository Services (India) Limited (CDSL). 
 
The International Securities Identification Number (ISIN) is  ISIN-INE105I01020 
 
The Company has appointed M/s Link Intime India Pvt. Ltd. (formerly Intime Spectrum Registry 
Limited) having its office at Noble Heights, 1st Floor, Plot No. NH-2, C-1 BLOCK, LSC Near 
Savitri Market, Janakpuri, NEW DELHI -110058 as Registrar for depository services and share 
transfer work.   
  
The dematerialized shares will be directly transferred to the beneficiaries through the 
depositories.    The process of transfer/transmission/transposition etc. of equity shares in physical 
form including dispatch of the share certificates/option letters is completed within a period of 10-
15 days if the documents are in order in all respects. 
 
The Stakeholders Relationship Committee specifically looks into the redressal of Investors’ 
complaints like transfer of equity shares and related matters. 
 
(ix)  Distribution of shareholding as on 31.03.2022 
   
Share Holding Share Holders 

Number                       % to total  
Share Holding 
Number                           % to total 

Up to 500 17430 99.6228 139160 0.4200 
501 to 1000 13 0.0743 9371 0.0283 
1001 to 2000 13 0.0743 19044 0.0575 
2001 to 3000 4 0.0229 11145 0.0336 
3001 to 4000 5 0.0286 17956 0.0542 
4001 to 5000 9 0.0514 40882 0.1234 
5001 to 10000 3 0.0171 17459 0.0527 
10001 and above  19 0.1086 32879683 99.2304 
TOTAL 17496 100.00 33134700 100.00 
Physical Mode 6 00.04 33644 00.10 
Electronic Mode 17490 99.96 33101056 99.90 
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(x)  Share Holding Pattern as on 31.03.2022  
 
Category Number of Shares % to Total Shares 
Promoter and Promoter Group 24903297 75.16 
Foreign Portfolio Investors 42178 00.13                
Financial Institutions/Banks 7796772 23.52 
Bodies Corporate 194843 00.59             
Public (Individuals) 177966 00.54 
Others 19644 00.06 
TOTAL 33134700 100.00 
 
(xi) Details of Unclaimed shares as on 31.03.2022: Nil  
 
(xii)  Registrars and Transfer Agents 
 
Link Intime India Pvt. Ltd. 
(Formerly Intime Spectrum Registry Limited) 
Noble Heights, 1st Floor,  
Plot No. NH-2, C-1 BLOCK, 
LSC Near Savitri Market, 
Janakpuri, NEW DELHI -110058 
Tel.: 011 41410592  
Fax.: 011  41410591  
E-mail: delhi@linkintime.co.in      
 
(xiii)  Investors Correspondence:  

 
(a) Investor correspondence:  All queries of investors regarding the Company’s shares in 

physical/demat form, payment of dividend on shares, etc. may be sent to the following 
address:   

 
Link Intime India Pvt. Ltd. 
(Formerly Intime Spectrum Registry Limited) 
Noble Heights, 1st Floor,  
Plot No. NH-2, C-1 BLOCK, 
LSC Near Savitri Market, 
Janakpuri, NEW DELHI -110058 
Tel.: 011 41410592  
Fax.: 011  41410591  
E-mail: delhi@linkintime.co.in      
 
(b) For securities held in Demat form 

 
To the Depository Participant 
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       (c)  Any query on Annual Report 

  
     Secretarial Department 
     SEL Manufacturing Company Ltd., 
     274, Dhandari Khurd, G.T. Road,  
     Ludhiana (Pb.) 141014 
      
e-mail ID of the grievance redressel division :  rahul@selindia.in  
website: www.selindia.in 
 

(xiv)   Major Plant locations of the Company: 
 

(a) Vill: Lal Kalan, Teh: Samrala  
        Ludhiana-Chandigarh Road, Near Neelon Canal Bridge, Ludhiana 
(b) Vill. Shekhan Majara, Machiwara Rahon Road, Teh. & Distt. Nawanshehar (Pb.) 
(c) Vill. Mehatwara, Teh. Ashta, Dist. Sehore, Madhya Pradesh 

 
(xv)  Unclaimed Dividends 

 
There is no amount lying pending with the company till date which needed to be transferred to 
the Investor education and Protection fund administered by the Central Government.  
 
Pursuant to the provisions of the Companies Act, the amount remaining unpaid or unclaimed for 
a period of seven years from the date they became due for payment shall be transferred to 
Investor Education and Protection Fund ("Fund"). 

 
(xvi) CEO/CFO Certification 
 
As required by sub clause 17 of SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015, the CEO and CFO have certified to the Board about compliance by the 
company with the requirements of the said sub clause for the financial year ended 31st March, 
2022. 
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INDEPENDENT AUDITOR’S CERTIFICATE ON CORPORATE GOVERNANCE 
 
To 
The Members of  
SEL Manufacturing Company Ltd., 

 
This certificate is issued in accordance with the terms of our engagement. 
 
We have examined the compliance of conditions of Corporate Governance by SEL 
Manufacturing Company Ltd., for the year ended on 31st March, 2022, as stipulated in 
Regulations 17 to 27 and clauses (b) to (i) of Regulation 46(2) and para C and D of Schedule V 
of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 ( the Listing 
Regulations). 
 
Managements' Responsibility 
The compliance of conditions of Corporate Governance is the responsibility of the Management.  
This responsibility includes the design, implementation and maintenance of internal control and 
procedures to ensure the compliance with the conditions of the Corporate Governance stipulated 
in Listing Regulations. 
 
Auditor’s Responsibility 
Our responsibility is limited to examining the procedures and implementation thereof, adopted 
by the Company for ensuring compliance with the conditions of the Corporate Governance. It is 
neither an audit nor an expression of opinion on the financial statements of the Company. 
 
We have examined the books of account and other relevant records and documents maintained 
by the Company for the purpose of providing reasonable assurance on the compliance with 
Corporate Governance requirements by the Company. 
 
We have carried out an examination of the relevant records of the Company in accordance with 
the Guidance Note on Certification of Corporate Governance issued by the Institute of Chartered 
Accountants of India ( the ICAI), the Standards on Auditing specified under Section 143(10) of 
the Companies Act, 2013, in so far as applicable for the purpose of this certificate and as per the 
Guidance Note on Reports or Certificates for Special Purposes issued by the ICAI which requires 
that we comply with the ethical requirements of the Code of Ethics issued by the ICAI. 
 
We have complied with the relevant applicable requirements of the Standard on Quality Control 
(SQC) 1, Quality Control for Firms that Perform Audits and Reviews of Historical Financial 
Information, and Other Assurance and Related Services Engagements. 
 
Opinion 
Based on our examination of the relevant records and according to the information and 
explanations provided to us and the representations provided by the Management, we certify that 
the Company has complied with the conditions of Corporate Governance as stipulated in above 
mentioned Listing Regulations. 
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Other Matter: 
The Company earlier went through Corporate Insolvency Resolution Process (CIRP) under the 
Insolvency and Bankruptcy code (IBC), 2016, pursuant to an application filed before the Hon’ble 
National Company Law Tribunal, Chandigarh Bench (“NCLT”) by State Bank of India against 
SEL Manufacturing Company Limited (“Corporate Debtor”), under Section 7 of the Insolvency 
and Bankruptcy Code, 2016 read with the rules and regulations framed thereunder, as amended 
from time to time (“Code”),  
 
The Hon’ble National Company Law Tribunal, Chandigarh Bench on February 10, 2021 had 
approved the Resolution plan submitted by Consortium of Arr Ess Industries Private Limited and 
Leading Edge Commercial FZE (“Consortium” or “Resolution Applicant”) in respect of SEL 
Manufacturing Company Limited (“Company”). 

 
We state that such compliance is neither an assurance as to the future viability of the Company 
nor the efficiency or effectiveness with which the Management has conducted the affairs of the 
Company. 
 
 

For MALHOTRA MANIK & ASSOCIATES 
      CHARTERED ACCOUNTANTS 
         (Firm Reg. No. 015848N) 

 
 
 
PLACE: LUDHIANA                                                                                 (CA MANIK MALHOTRA) 
DATED: 12.08.2022                          PARTNER 

M. No. 094604 
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